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The Christmas season is in full swing and
A fiebt ﬁeop &dO1t6 show through. When
you look back over the past year, the things that
are memorable are when you were able to have a
positive i mpact on
those types of experiences make a difference in
our own life. The different ways that our
enferobérship is involved in the community
touches so many lives. Solidarity begins with
our coworkers and their families and from there
to community events which then spreads to
people we dondét even
over this last year through the United Way,
RRehyilglingt Together, Habitat for Humanity,

S i

Ref or m Sglygtion Agmy pelliringigg, Fund Raisers for a

multitude of those less fortunate, Food Baskets
rapdcn{an_y_ Igtperr c@a&iti\blg pragrams shape the
communities that we ~ live in. These
accomplishments are a testimony that we do hold
ourselves to a higher standard and | congratulate
you on being a group that shows others the way
thatds right. Again
inventory in your lives and focus on the
important things, like family, friends, neighbors
Bahd IcoEHKRrS for h&dare the things that make

it a wonderful life.

With the Layoff notice looming large, the
membership is on edge waiting for an uncertain
near future. This uncertainty spills over into
every other issue. Although many members are
asking what can be done to reduce or eliminate
the Layoffs, until Management defines the
magnitude of the Layoff, the Union can only
prepare at a high level. The base of information
that the Union has makes it harder to prepare a
solution. If we were over staffed although
uncomfortable for those who would be laid off, it
would be understandable but the work load

ness

SO

Manager 0s

seems to be stable and rising. Statements
made by upper management are conflicting at
best wi t h wor ds ik
Aper manent
e ovorke load| fer 2016 afpear§ & . be
growing and without the Seasonal Employees
and Summer Students would appear to be
much more than the current work force could
complete. The use of Contractors is very
minimal across WPSC except at Weston
where by notification letters it is up.
know. Your i
On the gas end, with Distribution
Integrity Management going into effect
February 2, 2010, with PSCW 134 & 135
close behind as well as 2010 being the end of
the line for sample testing of meters that have
been in the field for 25 years, the Gas
Department is understaffed. On the electric
side there is no short term increase in work
load but system maintenance can only be
igndred gust soeomg befdre reiabikity wilb u
suffer, coupled with the surrounding utilities
licking their chops with the possibility of
hiring experienced Line Electricians and
saving them many tens of thousands of
dollars.  In generation with a statewide
reduction in consump
mean that any one of our units will not be run
on any given day. This number is now
improving as signs of manufacturing
improve. The Sierra Club along with the
EPA continue to put pressure on Weston 1 &
2 as well as Pulliam 5 & 6 and shutting these
units down would have a negative impact on
the economy. With all that being said, it
appears that this is totally financial and if that

(SeeBusi ness Man angpagep s

Happy Holidays from the
Officers of IUOE Local
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A History Lesson on Samuel Gompers

Samuel Gompers immigrated to the United States in 1863
and began working as a cigar maker in New York City. He
joined the <cigar makers un
first president (1874-1881). Regarded as the first great labor
leader in America, Gompers helped found the Federation of
Trade and Labor Unions in 1881. In 1886 the Federation was
realigned with craft unions into the American Federation of
Labor (AFL), an association of 150 unions, with Gompers as its
first president. Under his leadership workers won higher wages,
shorter hours, better working conditions, and more respect for
organized labor. His philosophy was that every worker should
enjoy the American standard of living; a decent home, decent
food and clothing, and money enough to educate their children.

Renowned and highly regarded for his integrity, Gompers
became t he |l abor movement
advocated strong unions that could bargain with employers and
his national union grew to become a model for others.

i dbliacks,iwomen] éhdbuaskillrdnwarkers. eHe serveel as président

0s l eadi ng

Many activists considered Gompers too conservative
because he opposed political union activity and the inclusion of

of the AFL (except for 1895) until his death in 1924. His
memoirs, Seventy Years of Life and Labavere published in
1925.

On September 3, 2007, a life-size statue of Gompers was
unveiled at Gompers Park which is on the northwest side of
Chicago. Gompers Park was named after the labor leader in
1929. This is the first statue of a labor leader in Chicago. Local
unions throughout Chicago donated their time and money to
build the monument.

Great Labor Quotations

s p 0 k e sSmacehook and Reader
Peter Bollen

Redeye Press, Inc

Weston Members Ring in the Season

On Friday December 4th and Saturday December 5th,
Weston members rang bells for the Salvation Army. Special
thanks are given to Sally Bernarde, Louis Derks, Bill Dreas and
his wife Barb, Kent Fluegge and his wife Beth, Doug Hall, his
daughter Victoria and his son Chance, Bill Kalinoski, Mike

Klosinski, Bob McTavish, Dave Mehrer, Marge Rein, Chuck
Buehler and his sister Michelle and retired members Jim
Breeden and Steve Mann.

Weston members also distribute food baskets and purchase
toys for the needy families in the Wausau area every year.

Power Plant District Director Report

Hello to everyone that works to produce the electricity to
power our lives and livelihoods. The experience and
commitments needed to fulfill these jobs is greatly appreciated
by many.

First of all, | would like to thank the membership and the
Executive Board for this opportunity to serve in this capacity
and Todd Kufahl for all of his hard work. This, in my view,
can and will open some avenues for development in many
ways, including safety, solidarity, communication, policies and
relationships.

I would also like to learn more about our respective sites.
I am from Pulliam, all twenty-nine plus years of it, but | am not
foolish enough to say | know everything about even my own

plant. | like challenging myself with digging into problems,
analyzing, considering data and options for a correct, reliable,
livable direction.

| do know that we enjoy having excellent work ethics and
ever expanding intellectual capacity. These two attributes
alone automatically put a lot of aces up our respective sleeves,
and | will appreciate sharing information and working with all
of you.

Lastly, may you and your family enjoy the holiday season!

In Brotherhood,
Kevin Dessell

Published by Local 310 of The International Union of Oper-
ating Engineers, AFL-CIO, for the views of interest and the dis-
semination of information to its members, members of other
unions, their families and others in the communities in which we
live, work and play. Articles of interest as well as comments
and suggestions may be submitted to:

Paul Beimborn
P.O. Box 8323
1250 Radisson St.
Green Bay, WI 543088323

The editor reserves the right to reject or edit any article.
Acrticles containing vulgarity, slanderous statements or do not
conform to normal ethical and moral standards will not be
printed. Articles may be typed or written legibly with the
senders name, phone number and signature. Names may be
withheld upon request.

Member of the Midwest
Labor Press Association

| oc
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) Legislators Urge Paid Leave For Swine Flu Victims

ltds bad enough to
swine flu T but it can become really bad if your paycheck stops
at the same time.

So, Sen. Chris Dodd and Rep. Rosa Delauro are leading
the charge to pass the Healthy Families Act, first introduced by
Sen. Edward Kennedy last spring. The law would provide
seven paid sick days to all workers at companies with at least
15 employees, and would prevent employers from retaliating
against workers who get sick.

As of mid-November the bill had 113 sponsors in the
House and 21 sponsors in the Senate, and had been endorsed
by the Obama administration.

Three quarters of workers without paid sick days work in

c o me 1T d o which \gorkerskare mdsttlikely to hoene it cbrithdt with iotheu s

workers and the general public.

Thirty-nine percent of American workers are not paid if
they miss work because of sickness.

Paid sick days accompanied by job protection are not
required under U.S. law except for the federal workforce,
though the Family and Medical Leave Act mandates unpaid
leave.

The U.S. Centers for Disease Control and Prevention
estimates that a flu-infected person who comes to work may
infect one in ten coworkers. A 2004 report by Emory
University estimated that sick workers cost the economy $180
billion each year in lost productivity.

UCS News Service

SEASONS 'GREETINGS
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CWA Members Ratify New Contract
Covering 27,000 at AT&T Southwest

Beginning next April, employees will contribute to the
premium payment for their health coverage for the first time, but
AT&T will pay the total cost of all preventive care, such as
annual physicals and well-child care.

Negotiations are continuing for about 40,000 CWA-
represented workers at AT&T Southeast and AT&T East.

The four-year AT&T Southwest contract is a year longer
than three other large AT&T pacts negotiated earlier in the year.

food and service industries T two sectors of the economy in

“Mrmmnmﬂ”
4!“,“

ucs

Members of the Communications Workers of America
ratified a new four-year agreement with AT&T covering 27,000
CWA-represented workers at AT&T Southwest. Fifty-four
percent of the members voting approved the deal.

Among improvements for the workers, according to CWA:
the agreement provides for a compounded 12 percent wage
increase over the contract term, with a cost-of-living adjustment
in the final year, and a 2 percent increase in the pension bands in
each contract year, also with a final year cost-of-living

adjustment. UCS News Service

_______________________________________________________________________________________________________________________________________________________________|
Obey the voice withind it commands us to give of ourselves Who you are, what your values are, what you stand
and help others. As long as we have the capacity to give, weare f or . .they are your anchor, yo
alive. in a book. Youdl | find them i
Kirk Douglas Anne M. Mulcahy
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Big snow storm on the way. Predictions for as much as 12
inches! Put the snow blower on the tractor but not before
mowing the grass one last time. Somehow mowing grass in
December just does not add up. At any rate, hopefully the
weather people will get it wrong again and the accumulation
will not be that bad.

WPSC Contract
I was on the road last week doing WPSC contract roll
out meetings. It was good to see familiar faces again and to get
around the lake shore. It was a shame to see most of the front
offices closed. It is too bad that WPSC has lost that
inexpensive presence in the communities.

The presentations went well, but | was taken aback by the
domestic partner comments. Of all the material, | was
unprepared for the negative attention this piece garnered. | am
deeply troubled t hat i n
feelings against living arrangements other than the marriage
between two heterosexuals. This proposal simply allows
domestic partners and their dependents to gain access to our
medical insurance. This is not free as it comes with rather
hefty income tax implications, but that was not even considered
by those making comments. At this point | can only shake my
head in disbelief and remind myself that not everyone is
capable of thinking out of the box.

By now the vote should be in on the WPSC contract
proposal. This was a difficult contract to negotiate because of
the economic condition of WPSC. Even with that situation,
this contract includes a general wage increase, a pension plan
improvement, movement to a defined contribution pension, and
other plan language improvements.

Funeral leave is one area that was given some attention.
Hopefully, the intent of the language helps everyone implement
this benefit. One comment | heard is that the funeral language
is gray. That is intentional. No one but you can determine the
relationship of a deceased person. While the standard amount
of days allocated per each relative would be clearer, it does not
account for varying relationships. Our funeral leave policy
does that but requires some sense of reality. Most people can
deal with this but a few push the envelope. Enough that it got
the employerds attention
Use this benefit as needed but do not abuse it.

Deferred Holiday is another area that received attention.
As the bargaining committee continued to explore this
proposal, it became evident that the issue was not so much
deferred holidays, but rather unpaid under time. Data was
shared that showed individuals with high balances of under
time were also taking deferred holidays. This all added up to
more time away from work. Remember that Necessary Time
Off and Sick Time are really a loan to keep the employee

and

dent 6s Report

whole and in most cases are paid back. This proposal should
get to that issue.

My thanks to Business Manager Steve McFarlane, Vice
President Paul Beimborn, Recording Secretary Lori Wunsch,
Financial Secretary Roger Zimmerman, Central District
Director Patrick Kelly, Western District Director Mark
Kopetzky, and Wabeno Line Electrician Rick Krawze for their
dedicated work on this contract.

Algoma Contract
Business Manager Steve McFarlane informed me that
there may also be an agreement on the Algoma contract. This
is excellent news as these members have been working under
the old contract for over a year. The major issue concerned the
effects an OWI and DUI
license. Although the negotiations had to utilize arbitration, it

t 0 dappyai@ that aagrderhest has bdereraaddeld. eBackspdy iwill be

paid.

2010

Next year looks to be just as busy as 2009 for Local 310.
The lay off notice that was received earlier this year requires
attention. A flow chart of the sequence of events has already
been agreed to and now the real numbers must begin to
emerge. While this is a painful process for all, it is being
utilized and Local 310 must do its part to ensure the contract is
followed. We have always had a lay off provision in the
contract, but have never exercised the bumping language that
was inserted in the 1997 contract.

2010 is also an election year. It is hard to believe that 2
years have already passed and Local 310 is once again looking
at officer elections. Nominations will take place in June with
elections in September. Now is the time to start thinking about
individuals and positions to continue leading our union.

Christmas Wish

Christmas is a special time of year. Houses are decorated
both inside and out, cards are sent to friends and family, baking
fills our homes with rich aromas, and families get together to
etha[nge f%iﬂas %qde sper&d time togethe[r. hEaech ygar, itrseerr&s IIhe
pile of gifts under the trBe geet‘s larger. IS it larger gﬁts ora
larger family? | think the latter. At times like these I reflect on
how lucky | have been. My family always had food, a warm
home and clothes to wear. But most of all they had a home
filled with love. Christmas may have become commercial, but
it can still be that time of year filled with peace on earth and
good will towards man. Deb and | wish you all a Very Merry
Christmas and Happy New Year!

Greg Veith

k i Tlhelre e@sdnotrang faibero thay workimen havirlg unfionsgon r e ,

ltés true hard work

take the chance?

never

their mutual benefit.
Ronald Reagan

Will Rogers
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(ContinuedfrorBusi ness Manpaged) 6s Report
is the case, the Union has some solutions that greatly reduce
the impact.

AMind on tasko. Pl ease
with all of these distractions, it would be easy to fly past your
airport by 150 miles but in our case serious injuries would
probably result. Safety comes first at work and at home so we
can have a very Merry Christmas and a fantastic New Year.

Nness

r e previdefos us.

Manager 0s

Take pause this season to think of those less fortunate, the
deceased, the ill and those members of the armed forces that on
our behalf will not be home to enjoy the freedom that they
during this busy

Steve McFarlane

Let 6s

If either party in Washington were to get serious about
reining in Wall Street greedheads, here are two good ideas for
achieving that.

The first comes from Bernie Sanders, the socialist senator
from Vermont who, ironically, has introduced a bill that is the

Ref orm

t he Banki

banking i ndustryos
executive greed and the lack of ethical accountability. Rather
than hiring executives whose primary motivation is to produce
huge rewards for themselves, applicants for senior banking jobs
are being evaluated for

Repo

seasor

ng

probl em

b

their

essence of <classic capitali sfrr.ameHviosr khoi lalndds ttoi tfloest pmre tat ynaw

up its content: The #AToo Bi g totheoprogerareaiment oflcastomeandithe targer pibkici st Ac t
If a financial institution gets so big that its collapse would Already, notes the regulator, the push for a broader sense

threaten to bring down the entire banking system or wreck our of responsi bi |l it y-intdrest hasicaubedhan k e r

Sander sbd
secretary to break it wup:
Period. Rather than the present policy that guarantees a
taxpayer bailout for such behemoths, Sanders would cut them
into smaller pieces and decentralize their parts to eliminate
their threat and increase financial competition. Good for you,
Bernie!

Now to Engl and, wher e
t o, you know. regul at e.
Financial Services Authority, has gone to the core of the

economy,

proposal
i f Hegta!lu 6r e

bank

numnbeu df applicante tq withdrae.. Exceleat. Good raysuu r y

too big to fail,

Hey, Washington 17 if you really want a financial system
that serves the common good rather than uncommon greed,
grab these two ideas and go with them.

Jim Hightower

youor

regul at or sautdooofiSwm Agamst the Cuifrenta i d

Hector
For more information visit www.jimhightower.com.

| believe that people will do what is right and good if they
are given a chance and are convinced that what they are being
asked to do will truly help others.

Helen Boosalis

It takes two seconds to tell the truth and it costs nothing. A
lie takes time and it costs everything.

Randy Rhodes

One who lets lip by the opportunity to serve another misses

S BAvantaPDead Hiske @ad Go With th8 FFlawt a i

When a man meets an o0bst ac bneoftheeichestaxpetiencestha kfehastopfferr he destr o
himself. Pali Text
Centr al Di strict Director

| wanted to write an upbeat article this month being it is the
holiday season. Unfortunately no amount of arranging and
rearranging the words that I typed conveyed the idea of a happy
holiday. Nothing that | wrote seemed to fit with the situation
many 310 members and other employees of WPSC are in during
this holiday season. So.....a simple Merry Christmas and Happy
Holidays will have to suffice.

If the contract is ratified the next order of business will be
trying to alleviate the impact of the lay-off. Although I cannot
speak for the rest off the Executive Board, | am committed, as |
believe the entire board is, to doing whatever is possible to
minimize the impact of the lay-off notice.

WPSC is a big part of my life, it's the past twenty-seven
years of my life and for the most part it's been damn good.
Working for WPSC and being a member of Local 310 has made
for many opportunities and many friendships. WPSC is also a
huge part of my future. | want the same opportunities for the
young people whose jobs are currently in jeopardy. These
young employees are the future of this company and this union,
my future! So I'm going to fight for my future!

In solidarity,
Patrick Kelly
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2 2009 Big Buck Contest Winners

Even though the W.isconsin Department of Natural
Resources was a fAlittleod
some Local 310 members were able to find some pretty good-
sized bucks.

The 2009 Big Buck contest winner is Mark Evrard (pictured
at right) from S&T East. Mark bagged his 11-pointer on
opening morning. Second place winner was Tyler Beran from
Wausau and third place went to Rob Morien from Rhinelander.

There were 62 entries in
were awarded their prizes on December 17th at the annual Wild
Game Feed .

Wat c h n e xNewsettafor allnth® svinners from the
various raffles and door prizes that were awarded at the Wild
Game Feed in Rhinelander.

Thanks to Shawn Tingley, Joe Blaser and Tina Webb for all
their efforts in this
raffles.

of f

year 0s

Labor History at Last Goes to Head of Class

For nearly 20 years, unionists in Wisconsin have been trying
to make the teaching of
not exactly a mandate but the dream came true when the state
law passed the state Senate October 27 and Gov. Doyle fulfilled
a promise to sign it into existence.

The State Senate approval of AB-172 calls for the State
Superintendent of Public Instruction to include the history of
organized labor and the collective bargaining process in the
stateds model academic

It took many efforts but the bill that easily cleared the
Assembly sailed through the Senate on a vote of 20-12,
including 17 Democrats and three Republicans voting aye, and
12 Republicans voting no.

Since the early 1990s, the Wisconsin Labor History Society,
the State AFL-CIO, Teamsters, WEAC and AFT, among other
groups, have been urging the state to allow teaching of labor
hi story in the school s.

|l abo

stand

AiThis is

David Newhby, president of the state AFL-CIO, said in hearings
thaht sfiohysi shioolwé ds dreo al sbé waa rrtesa
but not ignoring the major place of labor concerns and organized
l abor in the march of history.
Currently student s |l earn n
history is particularly rich in labor activism. The state was a
breeding ground and a national pioneer in many of the labor
campaigns.
a r the nevi law doep notrmangdate theteadhisg. of labor but it
supports it by putting detail e
burner. It requires the State Superintendent of Schools to make
the subject part of the state standards, and, as such, to provide
assistance in teaching the subject.
The bill is a major victory not just for organized labor, but
also for rounded and truer teaching of American history in our
schools.
not

s ome p Mibwbukee Laber Press i o 1

Employees of Cities, States

Shar.

Public employees are far from escaping the jobs misery
created by the Great Recession, according to a new think tank
study. State governments shed 26,000 jobs over the past year,
while cities have lost a whopping 45,000.

And, things are getting worse.

An Economic Policy Institute (EPI) report says state and
local governments will have to raise taxes and cut spending in
the current and next two fiscal years to cover shortfalls totaling
$469 billion.

EPI said the U.S. government must give states and cities
$150 billion in direct budget relief to save between 1.1 million
and 1.4 million jobs. According to EPI estimates, for every

ng

i n Nationds Job

dollar of city and state budget cuts, more than half the jobs and
economic activity lost will be in the private sector.

AGi ven t he fragility of tt
unemployment and the magnitude of the budget shortfalls, it is
clear that we cannot afford in
gaps fAa ticking time bomb for

Citiesd budget deficits are
through 2012. AThe | ow point
mont hs to 24 months after t he

Christopher Hoene, research director for the National League of
Cities, told the Reuters news agency.
UCS News Service
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Unemployment Hits New High,
With No Good News in Sight

As the nationds unemploymentWhiate clbaitmnhnugssuteessendyst
some economists are predictiong ietcbhbnnogygi g Sbdrigek at |an a
before it gets better. George W. Bush in the White House in January, President

The October rate of 10.2 percent, the highest level in 26 Obama says more must be done to get people back to work. He
years, could be a fond memory by this time next year, according said he and his economic team are looking at a range of
to David Rosenberg, the former chief North American economist measures including more spending on highway infrastructure,
at Merrill Lynch & Co. He said the rate could hit 13 percent incentives to make homes and commercial buildings more
before it begins to move down. energy efficient, and more tax cuts for business, presumably to

The Federal Reserve forecast that the rate will remain free up money that could be used to hire new workers.
elevated for years to come. Top Fed officials expect it to still be
as high as 7.5 percent at the end of 2012 and said it could take
Afabout five or si X earso f U I R Vit
return to normal. Y nemp Oymeﬂf 01'3 Y

The AFL-CIO reacted to the news by calling for a new Stats courtesy of wiwwbls.gov
federal jobs program, part of a five-point plan offered by %
Federation President Richard Trumka in mid-November.
Trumka said the $700 billion in bailout funds should be aimed at 10
job-generating small businesses, infrastructure and other people
programs.

The foffidigid @gdgobbkses rat
so-called under-employment rate, which includes part-time 8
wor ker s wh o étiche ppsitian,farel peopke who wantl
work and have given up looking. If they were counted into the
mix, unemployment had reached 17.5 percent in October.

One bright spot, if it could be called that, was President 6
Obamads signing of l egi sl at me n t
insurance benefits by up to 14 additional weeks in all 50 states,
and up to 20 weeks in particularly hard-hit states. The bill will 4
help 700,000 workers for whom benefits had run out.

Most economists are saying the Great Recession actually
ended in July or August, but what is being experienced is a
ijobl ess recovery. o That 6s 2 ecau
jobs are gone forever, having been taken overseas by employers
looking for lower wage workers. And, those workers who still
have jobs in the U.S. are now working harder than ever, thus JFMAMITASOND JFMAMJJTASOND JFMAMJIJASOND
mitigating the need to hire more help. ues 2007 2008 2009

Student Coalition Wins Fight Against
U.S-Owned Honduran Sweatshop

Pushed by months of student protests, sports apparel rehire them all. It also agreed to a policy of non-interference and
manufacturer Russell Athletic has agreed to rehire 1,200  union neutrality in all seven Russell and Fruit of the Loom
Honduran workers who lost their jobs in 2008 after voting to facilities in Honduras and will work with the Honduran union
unionize their plant. federation the Centro General de Trabajadores to provide access

The United Students Against Sweatshops (USAS) launched to organizers and educate employees on their right to freedom of
a national campaighn i n d e f eassaietion.o f the workerso claim an
convinced nearly 100 universities to end their contracts with USAS convinced the administrations of Columbia
Russell over the last year. University, Harvard, Stanford, Michigan, North Carolina,

The licensing agreements the schools had signed with
Russelld some yielding more than $1 million in salesd allowed
the company, a subsidiary of Fruit of the Loom, to put university
logos on T-shirts, sweatshirts and fleeces.

Russell has agreed t

(0] rec

Boston College and dozens of other schools to suspend or
terminate their relationships with Russell until it agreed to deal
fairly with its workers. Students also picketed NBA games and
pressured the company in other ways.

ogni ze the

wor ker s &WCSWNews &arvicea n d
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° UAW Members at Ford Reject
Concessions Made at GM, Chrysler

UAW members at Ford Motor Co. in November rejected membership is the highest authority in our union, and we are
proposed modifications to their 2007 contract, angered by a respectful of the final outcon
reqguirement l'imiting the unionmbhsyricphtt i mnaedtr iikMi beemwep an
benefit increases in the next round of national contract talks in bargaining table, our International Executive Board, staff, local
2011, and indications that the company was in fact making big union leadership and membership will continue to work with
money. Ford on a daily basis in an effort to keep new products coming

Shortly after the contract rejection was announced, Ford in into our plants. We will also continue to work with Ford to
fact posted a third-quarter profit of nearly $1 billion. ensure they maintain the highest ratings in quality and

About 70 percent of production workers and 75 percent of productivity and ensure that t
skilled trades workers rejected the deal, which would have put Wor kers at GM and Chrysl er
them at near-parity with GM and Chrysler, where workers had striked clause as part of agr
earlier accepted concessions. Ford has about 41,000 hourly compani es 6-mapdated eankruptey mebrganizations
employees. earlier this year.

AThe ratification process proves once agai HCSNdwaService h e

Is it not required that a corporate balance sheet give at least Why shoul dnodt we require cor
as much attention to the number and quality of jobs it has annual reports an assessment of the impact of layoffs on their
provided during the year as it does to profits? workers and communities? That might focus attention on the

true social costs of downsizing?
Thomas Donahue Mario Cuomo

Faces of Union Labor Changed Over 25 Years

Over the past 25 years, the face of the labor movement has a large decline in the representation of whites over the same
undergone considerable change, according to a new report period.

released by the Center for Economic and Policy Research A Ov ethird of umion workers had a fowyear college
(CEPR). degree or more, up from only one-in-five in 1983. Almost half
AThe view that t he typi c a lofunionwomen hadableaskadour-year sollege degrebi t e ma |
manufacturing worker may have been correct a quarter of a A Onl vy aib-teru tunionized e workers was in
century ago, but ités not amanufactoring) dovantfrem alishost 80gercenpirnt 1088.n o f t hec
todayos | abor movement, O sai  Jlshn uscddmi hal f o 4Behiper c
Economist at CEPR and an author of the report. in the public sector, up from just over one-third (34.4 percent) in
The report, AiThe Chany0 hy,1683a Abeut 6b percert af bndomized wdm8n&r@ in the public
analyzes trends in the union workforce over the last quarter  sector.
century and finds that it is more diverse today than just 25 years A The typical uni on worker

ago. These trends in the composition of the unionized years older than in 1983. (The typical employee, regardless of
workforce, in part, reflect similar shifts in the workforce as a union status, was 41 years old, also about 7 years older than in

whole. 1983.)

The findings of the report reveal this and other shifts in A More educated workers were
union composition. Among them: than less educated workers, a reversal from 25 years ago.

A Women now make up over 4A Ipemicemantesf mamieo ruipz eld2. 36
workers, up from just 35 percent in 1983. By 2020, women will 2008, up from 8.4 percent in 1994,
be the majority of union workers. A I n r ou g hinten emmiomsvorker§ iareein the

A Latinos are the fastest pgblicossetornoge ineevety ten was ig maoutagiuring, mnd theh e |
movement. In 2008, they represented 17.2 percent of the union remaining four of ten was in the private sector outside of
workforce, up from 5.8 percent in 1983. manufacturing.

A Asians have seen consi der @hbfullstudgcanibefaind avmav.cepnieetd e up 4. 6
percent of the union workforce in 2008, an increase from 2.5
percent in 1989. Union Labor News

A Black workers were about 13 percent of the t Deember200®i on
workforce, a share that has held fairly steady since 1983, despite Vol. 72, No 12
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a Former Insurance Company Executive:
Health Insurers Stand Between Patients & Their Doctors

Public Health, had her claim denied because her insurance
opponents of health care reform is that progressive solutions to company, Bl ue Shield of Cali
Americads health care probl emst phaacenifiWasbien gatno ni ebmerregaeunccrya
firmly bet ween you and yourheritdwaclikety m tundor, Blue/Shjeddisard thahMirdn-Ramigea i n ,
conservative foes deployed this meme to demagogue the health should have known it wasné6t.

One of the most common right-wing memes used by

care debate.

However, the reality is there already is someone standing
between you and your doctor: health insurance companies.
Single mother Ellen Hayden knows this from experience.
After losing her mother at the age of seven from breast cancer,
Hayden has done everything she can to get regular
mammograms.  Following an abnormal mammogram, her
doctor recommended that she have an MRI. After the scan, her
insurer, Blue Cross Blue Shield, refused to pay for the
procedure and is also refusing to pay for a follow-up second
MRI her doctor has suggested.

Ned Helms, a former health insurance industry executive
who now works at the University of New Hampshire, told Sea

Coast Online that Haydenos
peopled getting bet ween
Altds understandabl e that
most patients believe that
me and what I have to get

the N.H. Institute of Health Policy and Practice at the
University of New Hampshire.

ifiwWe have this notion in
culture that we canodt
government bureaucrats will make decisions but we already
have insurance people

Helms went on to say that one of the major obstacles to
attaining proper reform is the way insurance companies often
Awrite their own rul es
Cigna executive Wendell Potter left his 15-year career at the
major health insurer and joined the fight for universal health
care. He told Bill Moyers last July that politicians who warn
about the government vetting between patients and their
doctors are
industry. o

One of the worst abuses of private insurance companies is
the practice of using spurious reasons to deny claims. In April,
Rosalinda Miran-Ramirez awoke and found her shirt soaked in
bl ood. Realizing that her
ni pple, d she was
Ramirez, who works for the San Francisco Department of

cBal suee

OCnad ti Hfionrgn i ias Nguorisnegs
d chealth cafe advosaey gralp, fecentlymedeased d chngprehensive e ¢ t ©

pl ayi

for

iideol ogically

rushed o

But Miran-Ramirez said the real shock came when her
insurance company, which had initially approved the claim for
the emergency room visit, reversed course and sent her a new
bill three months later requiring her to pay the total charges for
that visit: $2,791.00

Why? The documents from Blue Shield indicate the
company had reviewed the case and determined Miran-
Ramirez fAreasonably shoul d
did not exist. o

il am |li ke how can they
Like, my breast was bleeding! | am not a clinical person but if
your breast is bleeding,

So she appealed. And she was denied again. This time

takiimg sher iclsim denied doyn@ majoo eath insurer.s The

study of claims denials across California. The study found that
the six largest insurers in California rejected 47.7 million

0 uckiimspnahe firdt hal€ cf 2009, chearly @2t percentohadl clapme p u | &
have

submifted. rThe CANdvaica aucsessfully lbbhidd therGaitomis
legislature to pass legislation that would establish a single-
payet uhiversal healthl caze, sydtemsirathie dtatefHoaly tontave it
vetoed by Gov. Arnold Schwarzenegger.

I n a congressional
Dbet oowaditde
insurance executives testified before Chairman Dennis
Kucinich that the insurance company practice of denials can be
fatal for its customers.

Indeed, such a denial cost 17-year-old Nataline Sarkisyan

hear.

ddr ilifg m e@D7, whent Gigna tddnied cdvezagel for ka livern s u r

transplant until it was too late. Her mother, Hilda Sarkisyan,
came to D.C. earlier this year to lobby for a public health
insurance plan that would stop such denials. She told the press,
Al nsurance companies cannot
ivhefots bopeagtt wadi é@dl®edi ng

t rodlowiey rareimvestigation,\Blue rShoetdl agreed to psifar a n

all charges for Miran-Ramirez's emergency room visit.

Post9/11 Deaths Mount

A firefighter and two police officers who worked at Ground
Zero in the days and weeks after the 9/11 terrorist attack on New
York died of cancer within the space of five days, according to
the New York Daily News.

The newspaper said family members and advocates are
blaming their deaths on toxins released into the air after the twin

towers collapsed. They want Congress to act on a bill that
would help pay for their medical care.

The James Zadroga 9/11 Health and Compensation Act,
named after a police detective who died from his post-9/11
ailments, would provide $10 billion for medical care for
hundreds of first responders who have since become ill.

for

iSshia&n dexampl deofshienbadad
pat i e nThs sadatmthl is MihaeRamirezdiocertaidyr net .alone in
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2 26th Annual Wisconsin
Labor History Essay Contest

Since 1983, the Wisconsin Labor History Society has
sponsored an annual Labor History Essay Contest for high
school students as a way of encouraging students to become
more aware of our rich labor history, especially in Wisconsin.

If labor is to contribute to American life and development,
it is essential that the values and experiences of labor solidarity
and struggled both victories and defeatsd be passed from one
generation to another.

WLHSO6s -1 @s8ap Contest invites Wisconsin

students in grades 9-12 t o write on the
been i mportant to my family
Up to $1,500 in prizes wil

contest and will include a $500 first prize, $300 second prize,
$200 third prize, and up to five $100 prizes for honorable
mention.

The Society suggests that students contact their parents,
grandparents, aunts, uncles, neighbors or friends to learn what
labor union membership and participation may have meant to
them. Teachers are encouraged to assist students in developing
meaningful essays and to develop class projects to have
student s write about a
experiences in the union.

Essays will be judged on understanding of the material,
writing style, and significance of the topic. Each should be
approximately 750 words in length, typed, double-spaced, on

white paper. Students must submit two copies. The cover
sheet mu st I i st the title of
address, and home telephone number, the name and address of

the studentds school and gr a
member 86s wunion affiliation.
encouraged by a teacher, the t
ortthe govercsheet. A Uni ons have

a n Studeato should mendt their lsompleteds sswyd do Prof.
Harvbye Kagew &entel efar History tamdi Socialy €lmnge) s e ¢

University of Wisconsin-Green Bay, Green Bay, WI 54311.
Essays must be postmarked no later than February 15, 2010.

Winners will be announced at the Wisconsin Labor
History Society Conference to be held in late spring, 2010.

The Society affiliated with the State Historical Society of
Wisconsin, holds the annual conference to encourage the study
of labor history in schools. Funds for prizes are donated by
Wisconsin unions.

f a mi Foy moramieforrbagon, contact essay @ritest lsobrdinatér s

Harvey Kaye at 920-465-2355.

Complete care for
every one of your smiles.

At Dental Assoclates, we have all the expertise you
need to ensura your family's dental health, From regular
check-ups to perlodontal surgery, braces to bridgas,
aur caring professionals will treat your family's dental
health neads throughout your lves,

Wa remind you and your Tamlly to stay haalthy with
regular dental chack-ups and cleanings. Schedule your
exam and dental cleaning appeintment today — for
axpert, personalized care that will keep vou smiling!

Choose any of our convenient Dental Associates centers, Dantal
Applatzn Waorth Appigton Gragnvliia Groon Bay Fond du Lac AEEDE'E‘UEE
4860 W, Collega Ave. 2115 E. Evergraen Cr.  HI737 Lily of the Vallay Cr. 430 Mai . 545 E. Johnzan 5t

Applaton, WIS49TE  Appletzn, WIS4S1T  Grasmwills, W1 54342 Grean Bay, W1 54301 Fond du Lac, W1 54975 m

(920 730 0345 (9203 734 2345 {9207 757 0100 (9207 431 0346 (20 924 90A0 :

(BEA) 422 2745 (366 502 Tl [BEE) GOZ 0083 £3003 414 0274 (200) 198 0572 dentalassociates.com
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Local 310 Executive Board

E-mail us at local310@Iocal310.org or visit our website

at www.local310.org

Business Manager
920-437-2750

Fax 920-437-3122
President
920-793-3808
Vice President
920-491-0394

Recording Secretary
920-889-1538
Financial Secretary
920-255-1128
Treasurer
920-680-4468
Central Director
920-327-2624
Eastern Director
920-684-3485

Power Plant Director
920-676-2274
Western Director
715-581-2114

Steve McFarlane 1699-6719
1-800-636-8480 Cell 920-621-2064
E-mail address  steve@local310.org

Greg Veith 1699-6782
E-mail address: greg@Ilocal310.org
Paul Beimborn 1699-5149

Cell 920-660-2294

E-mail address: paul@Ilocal310.0rg

Lori Wunsch 1699-7909
E-mail address: lori@local310.org
Roger Zimmerman 1699-6708
E-mail address: roger@local310.org
Rob Harteau 1699-6788
E-mail address: rob@local310.0rg
Patrick Kelly 1699-6781
E-mail Address pat@local310.org
Chris Satterburg 1699-6742

Cell 920-323-7685

E-mail address  chris@local310.org

Kevin Dessell 1699-
E-mail address kevin@local310.0rg
Mark Kopetzky 1699-6813

E-mail address mark@local310.0rg

Labor Relations Legal Consultation (including

Wor ker so

Law Offices of Mark A. Sweet, LLC

Mark A. Sweet

705 E. Silver Spring Dr
Milwaukee, WI 53217
msweet@unionyeslaw.com

414-332-2255

Compensation |

1-866-784-2344

Fax 414-332-5430

Welcome New Members

Tyler Tassoul
Ed Coen
Alan Vonloh

Dominion
Dominion
Dominion

Membership Anniversaries

25 YEARS

Joseph Kassner

Dominion

SSu



