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Business Manager’s Report
As summer draws to an end I’'m hoping we  Members a 30% discount or do you think it
have a nice Fall. Due to Global Warming, we  will be the Unions fault that their business are
had one of the coldest springs on record so suffering? No one is pointing a finger at
What’s Inside maybe fall will be a little more like summer so I ~ Mercury Marine and at least the people of
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can get some outdoor projects from last year
done before the snow flies.

Mercury Marine and the Union that
represents the workers at its Fond du Lac
Wisconsin plant have been most of the headlines
in the local news and there seems to be a
misunderstanding of what a Union does. The
following is the definition of a Union is from the
Merriam-Webster Dictionary:

UNION: an act or instance of uniting or
joining two or more things into one: as (1) : the
formation of a single political unit from two or
more separate and independent units (2) : a
uniting in marriage; (3) : the growing together of
severed parts b : a unified condition : a gracious
union of excellence and strength. 2 : something
that is made one : something formed by a
combining or coalition of parts or members:

LABOR UNION: an organization of
workers formed for the purpose of advancing its
members' interests in respect to wages, benefits,
and working conditions.

When Mercury Marine decided that they
were not going to honor the 3 year contract that
was six months old, it was the Unions fault.
When the media told everyone how bad off Fond
du Lac would be without Mercury, it was the
Unions fault. When the State of Oklahoma
offered to build a new building and pay the
moving expenses with stimulus money (our tax
dollars), it was the Unions fault. When the
Members voted yes to the concessions that
would now close the non-union plant in
Stillwater Oklahoma and leave 800 workers
without a job, it was the Unions fault. When the
City enacts a .5% sales tax for the corporate
charity called Mercury Marine, it will be the
Unions fault. When the Business Manager of
their Union resigned rather than allow another
vote it was all his fault. Now I’m sure that all
the businesses in the area and especially the
doctors and hospitals will be giving those Union

Oklahoma know that their Right to Work
State is just that; if they can find a job.

Now it is time to talk about Matrix
Absence Management again. If you’re
Company Leadership you may want to skip
to the next paragraph now. I assumed that the
packet that was to be sent out to the Local
310 Members was corrected back in April but
since Matrix does whatever they want, you
are still receiving a very confusing package
from them. Please disregard everything
except the “Return to Work Form”. 1
apologize to the Membership for making an
assumption that this was corrected because
we all know about the ass part. As Matrix
continues to threaten not only our members
but all the Integrys employees, I pause to
think that if one of our members did these
things they would be fired in a heartbeat. But
evidently Matrix must have a better contract
then we do. Now as long as I started in on
benefit vendors, I may as well update you on
the rest. The “Summary Plan Description”
for health care is 21 months into Blue Cross
Blue Shield and I’ve been assured that this is
being worked on in writing. I’m also pretty
sure without ever seeing it yet that it will not
reflect our health care plan. BCBS of Illinois
and BCBS Anthem (Wisconsin) hate each
other and I don’t expect this to change so if
BCBS of Illinois is requesting info from a
Wisconsin medical facility and you’re caught
in the cross fire call the Union office and
we’ll work around them. Broadspire on
Workers Compensation continues to be
difficult to work with at best but knowing
some of the common routines may be helpful.
Your case may not be denied, you will just
receive an end of service letter. If they call
you and schedule an MRI for you about 3
weeks out to determine your need to have an
operation, you can expect them to cancel the

(See Business Manager’s Report on page 2)




Page 2

The Newsetle

A History Lesson

Many times I insert quotes in this publication and I’m sure
there are some of you that wonder, “Who is the person that said
that?” Some of the quotes are things that my dad said to me
when I was younger and I’ve included them several times. My
dad is a great story-teller, but I’'m never sure if some of the
things he told me were his originals. That’s why I’ll credit some
of them to “Unknown”.

Other quotes are from famous labor leaders, presidents, or
writers and political pundits. I’m going to try to include some
biographies of the labor leaders, because as you’ll see elsewhere
in this month’s issue, labor history isn’t prevalent in our schools.
We need to change that, and I’ll try to help you understand who
the people were that made labor history.

Paul Beimborn

Walter Philip Reuther (1907-1970) began his union
career as a tool-and-die maker at a Ford Motor Company
assembly plant in Detroit. He became shop foreman before
being fired for union activism in 1932. Along with his brother,
Victor, he was a founder of the United Auto Workers of
America (UAWA) and led actions such as the famous sit-down
strikes to unionize the plant at the Ford Motor complex in
Dearborn, Michigan. At 30, Reuther gained national fame after
Ford-hired thugs specifically targeted Reuther and other union
organizers, beating and chasing them from the Rouge plant when
they attempted to pass out union leaflets. But reporters
witnessed the beatings and chronicled the bloody injuries to 9
men and 7 women. Newspaper stories and graphic photographs

turned public opinion in favor of the unions and made Reuther a
hero, but also a target. He survived a 1938 kidnapping attempt
and a 1948 assassination attempt in which his right arm was
permanently disabled by a shotgun blast.

Elected president of the UAWA in 1946, he negotiated
innovative contracts, winning cost-of-living raises, health and
pension benefits, paid vacations and raises based on
productivity. Through imaginative and skillful negotiation, he
brought blue-collar workers into the middle class with newfound
job security. Because of his persuasive leadership in dealing
with General Motors, auto executive George Romney called him
“the most dangerous man in Detroit.”

Reuther also was president of the Congress of Industrial
Organizations (CIO) from 1952 to 1955 and backed the merger
with the AFL, becoming the AFL-CIO’s first vice-president
(1955-1967). Reuther withdrew the UAWA from the AFL-CIO
in 1968 because of conflicts with George Meany’s conservatism.
Reuther believed unions needed to take an active role in
promoting social programs. He lobbied for civil rights
legislation and consulted on War on Poverty programs. Under
his direction, the UAW financed the 1963 March on Washington
for civil rights and, with logistics and capital, assisted fledgling
unions such as the United Farm Workers. Reuther died in an
airplane crash in 1970.

Great Labor Quotations
Sourcebook and Reader
Peter Bollen

Redeye Press, Inc.

Business Manager’s Report

(Continued from page 1)
MRI a day or two before the scheduled date. You may have to
have your doctor send them medical files many times over
because they rarely receive any mail or faxes. Please take
comprehensive notes with all these vendors on who you talked
with, dates and times.

The latest nationwide craze now is if there is a topic of
great importance and the industry or opponents want it to go
unresolved all they have to do is get people very emotional on

the subject and let them start fighting over things that aren’t
factual to start with. Be educated on issues that will have a
profound effect on the future. The economy, health care and
the Employee Free Choice Act are several that come to mind
and if you get your information on these subjects from talk
show hosts or pundits who are at either extreme on the subject,
you will be the loser in the end.
In solidarity
Steve McFarlane

Published by Local 310 of The International Union of Oper-
ating Engineers, AFL-CIO, for the views of interest and the dis-
semination of information to its members, members of other
unions, their families and others in the communities in which we
live, work and play. Articles of interest as well as comments
and suggestions may be submitted to:

Paul Beimborn
P.O. Box 8323
1250 Radisson St.
Green Bay, WI 54308-8323

The editor reserves the right to reject or edit any article.
Articles containing vulgarity, slanderous statements or do not
conform to normal ethical and moral standards will not be
printed. Articles may be typed or written legibly with the
senders name, phone number and signature. Names may be
withheld upon request.

Member of the Midwest
Labor Press Association
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*Failure to Enforce Trade Rules Hurts U.S. Workers and Consumers

Here’s an idea for America: make a plan, as in a formal
manufacturing policy, and revise the way trade deals are
crafted.

A commitment to “Buy American” (or domestic sourcing)
is a good place to start, according to USW President Leo
Gerard and Scott Paul, executive director of the Alliance for
American Manufacturing (AAM).

Ohio Sen. Sherrod Brown (D) share that sentiment,
especially as it relates to America’s trade posture with China.
“Some people believe that actively enforcing trade rules is
protectionism. I believe that not enforcing these rules is
defeatism. If our nation’s leaders stand down as China stacks
the deck against American business, the downward trade spiral
will continue,” Brown said recently in comments he released
along with an analysis of U.S.—China Trade relations.

“It’s time for actions that benefit American workers and
businesses and that protect consumers,” Brown noted.

In an article on the AAM’s blog, Gerard and Paul assert
that , “Bu American has served as an effective jobs generator
and a smart economic policy for decades.” They point out that
construction of the U.S. interstate highway system in the 1950s
applied Buy American rules and that “some sort of domestic
sourcing requirement has applied to most major infrastructure
expenditures passed by Congress since World War I1.”

Domestic sourcing requirements create about one-third
more manufacturing jobs than would otherwise be the case,
Gerard and Paul assert, buttressing that claim with a study by
economists at the University of Massachusetts at Amherst.

Gerard and Paul say Buy American rules are “fully
consistent with fair international trade rules.” however America
must continue to “insist that countries like China honor the
commitments they made to gain access to our market, and stop
their cheating.” if global trade is to succeed for America’s
workers.

Brown (D-OH) has been on a crusade to link
manufacturing policy and fair trade. He make a compelling
case for a U.S. comeback in manufacturing if the U.S. policy
can emphasize the kind of products the world needs and begin
manufacturing them on a large scale.

“Robust manufacturing capacity is not only essential if we
are to achieve energy independence and sustain the
independent ability to equip our military, it is the key to global
competiveness in emerging markets. Our nation’s global
competiveness depends on our nation’s manufacturing sector,”
Brown said.

The federal government has a strategy to assist
communities hit by a natural disaster. We must follow the
same protocol when a community is devastated by a major
plant closing. We need the same level of coordination for other
economically distressed communities fighting for economic
stability,” Brown wrote.

Brown has introduced three separate measures that would
pump new life into the nation’s manufacturing sector:

m The IMPACT (Investments for Manufacturing Progress
and Clean Technology) Act, to allocate $30 billion for a
revolving loan fund to help manufacturers that currently make
components for automobiles to expand into the emerging clean
energy industry.

m The SECTORS (Strengthening Employment Clusters to
Organize Regional Success) Act to enable businesses,
workforce development boards, unions and community
colleges to determine workforce community needs and to
organize training around emerging industry clusters.

m The TRADE (Trade Reform, Accountability,
Development and Employment) Act to create a level playing
field for U.S. manufacturing in trade agreements.

Label Letter
July-August

Senators Urge 'Level Playing Field' in Climate Change Legislation

Ten senators are pressing President Obama to maintain a
“level playing field” for American manufacturing and workers in
any climate change legislation.

“As Congress considers energy and climate legislation,” the
ten wrote the President in early August, “it is essential that any
clean energy legislation not only address the crisis of climate
change, but include strong provisions to ensure the strength and
viability of domestic manufacturing.”

They also outlined initiatives to ensure manufacturers are
not disproportionately affected by efforts to control climate
change.

“Any climate change legislation must prevent the export of
jobs and related greenhouse gas emissions to countries that fail
to take actions to combat the threat of global warming
comparable to those taken by the United States,” the senators
continued.

“It is essential that climate change legislation include a

border mechanism, sufficient allowances to energy intensive
industries and other effective measures that encourage
international agreements and maintain a level playing field for
American manufacturers.”

The letter was praised by United Steelworkers President Leo
W. Gerard, who also serves as president of the labor/
environmental coalition the Blue Green Alliance. The Alliance
describes itself as a national, strategic partnership between
several unions and environmental organizations dedicated to
expanding the number and quality of jobs in the green economy.

The letter was signed by U.S. Sens. Sherrod Brown (D-OH),
Debbie Stabenow (D-MI), Russell D. Feingold (D-WI), Carl
Levin (D-MI), Evan Bayh (D-IN), Robert P. Casey (D-PA),
Robert C. Byrd (D-WYV), Arlen Specter (D-PA), John D.
Rockefeller IV (D-WV), and Al Franken (D-MN).

UCS News Service
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Where did the summer go? Seems I was just planting the
garden and now Deb and I are enjoying sweet corn. My father
once told me that as one gets older, time seems to pass faster. I
am now experiencing that same feeling.

Change

I am sure you have heard the saying that the hardest thing
about change is change itself. You might also remember the
book “1984" that described life as being on a train that keeps
increasing in speed to the point that data is coming so fast that
one can not comprehend all the information being presented.

To make it in today’s world, we specialize in areas we
understand and enjoy. In doing so, we allow or depend on
other “specialists” to take care of those other areas. As a
collective society, we share our expertise so that we all can
enjoy a better life. In some cases, we gather in groups to
promote common interests. Clubs, churches, organizations and
politics are examples of such associations. To ensure we
maintain a voice, the group agrees to rules and processes for
making decisions and implementing change. The group also
gives certain authorities to positions within the organization so
that decisions can be made for the good of the group. This
arrangement allows us to concentrate on our own specialty and
focus on issues on interest. Labor organizations can also be
part of this definition. As workers we organize into a single
voice that is stronger than the sum of our individual voices to
promote a better work place and to improve our livelihood.

Change is nothing new to labor; after all, unions were
formed to improve working conditions and contracts are
negotiated to obtain these goals. While compromise is at the
very center of negotiations, labor organizations seem to
struggle with internal change. Although workers adapt to
changes throughout their careers, the pace of change has not
been readily faced. That train keeps going faster and the
information keeps coming quicker.

Some of the processes that facilitate change have become
outdated or the consequences of the process change are not
applicable to the original request. For example, every time a
change is made to the Bylaws, Local 310 must submit that
change to the International for approval. In doing so, the entire
Bylaws are reviewed. While the proposed change may be
approved without comment, other areas of the Bylaws totally
unrelated to the change are questioned. This requires more
resources to address these additional issues.

At the last General Membership meeting in May, the
membership approved realignment of the districts. Since the
definition of the districts resides in the Bylaws, a Bylaw change
is needed to accomplish this desire. At that same meeting, a
motion was approved that instructed the Recording Secretary to
draft the needed language and paperwork to make this change.
This has been done and has been circulated for membership
review as Bylaw proposal F-2009. While working on this
change, it became apparent that any future realignment of the

President’s Report

districts would again require a Bylaw change. What makes this
extremely cumbersome is the process of changing the Bylaws.
Just to accomplish any Bylaw change requires 6 months and
then the change must be sent to the International for approval
which results in the review of the entire Bylaws.

To facilitate a more responsive reaction and less disruptive
process, Bylaw proposal G-2009 was introduced at the same
time to provide an alternative to the district realignment
request. Proposal G-2009 removes the definitions of the
districts from the Bylaws while maintaining the District
Directors as Executive Board officers. The alignment of the
districts would then be moved to the Policy Manual which does
not require the same process for change that the Bylaws face.
To further ensure the approval of G-2009, the Executive Board
passed a motion at the August Executive Board meeting that
would add wording to the Policy Manual and realign the
districts as requested at the May General Membership meeting
if the membership approved Bylaw proposal G-2009.

The pieces were now in place to accomplish the district
realignment and to move the definition of the districts from the
Bylaws to the Policy Manual. Unfortunately, the train is
moving even faster and more change is coming our way. Word
has spread that not all members are in favor of the realignment.
In addition, talk of a State wide stationary local is now very
serious which if obtained will require further district changes.
Bottom line is that Local 310 needs to position itself to respond
to these changes in a timely and effective manner. In just 6
months, we have discovered that changing the Bylaws is
cumbersome and that district alignment may need to change to
something we have not even discussed.

With that mind, the Executive Board rescinded its previous
motion on Policy Manual wording at the September meeting.
This does not mean district alignment will not occur, only that
the Executive Board is not constrained to align the districts as
proposed by the Trustees and approved by the membership at
the May meeting. Change may soon cause that recommended
alignment to no longer be adequate.

The membership needs its organization to have the
flexibility to adjust the design of the Local to respond to
changes and external influences. Voting No for Bylaw
proposal F-2009 and YES for G-2009 gives Local 310 that
needed flexibility to modify the districts as needed to best serve
the membership. The Executive Board always acts in the best
interest of the organization as a whole. Giving this authority to
the Executive Board is prudent and needs to happen. Your
attendance at the October 13™ General Membership meeting
and vote in favor of Bylaw proposal G-2009 is needed to help
Local 310 keep pace with the changes we face. I am asking for
your support on this issue and confidence that the Executive
Board will continue to act in the best interest of Local 310.

Greg Veith
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a Credit Relief or Deceit?

Quick-fix credit repair companies can get you into even
more trouble and debt than when you started. But there are
reputable organizations out there that can help you climb out of
the debt trap and start working towards financial independence.
How can you tell the difference between relief and deceit?

1. Learn to recognize a scam- Fraudulent credit repair
companies make false promises and offer misleading
advice that can get you into legal and financial trouble.

A Can they “erase your bad credit”, “remove
bankruptcies” or “create a new credit identity” for you?

A Do you have to pay for services before they are
completed?

A Have they suggested that you dispute all
information in your credit report, whether it’s accurate or
timely?

A Have they told you NOT to call your creditors and
credit reporting companies?

If you answer yes to these questions, then the Federal
Trade Commission (FTC) says you might as well save
your money and time because they’re likely signs of a
scam. If you have been a victim of a deceptive credit repair
company, contact your state attorney general and file a
complaint with the Better Business Bureau (BBB).

2. Protect yourself and know your rights- Don’t let
yourself fall victim to identity theft or get bullied into
illegal activity.
A Do not lie on |l oan
identification number instead of your Social Security number.
It’s illegal and can land you in serious hot water.

A Protect your
credit report from each of the three consumer reporting
companies- Equifax, Experian and TransUnion. Visit
annualcreditreport.com to get your free reports once a year.

A I'f you find mistakes
correct them yourself by writing a letter to the credit reporting
companies.

identity

A You have the right to a written contract from the
credit repair organization that spells out your rights and
obligations. By law, you can also cancel with no penalty fees
during a three-day required waiting period.

For additional consumer advice,
CreditEducation.

see UnionPlus.org/

3. Get help from a reputable counselor- Improving
your credit report is possible, but it takes time and a
commitment to sticking to your budget. A reputable credit
counseling agency will:

Expl ain
yourself for free.

your rights

and

A Of fparson cbumseling. Even if you chose to do

over-the-phone counseling, organizations that offer-in-person
counseling are more likely to be genuine.

A Provide you with a
contract

A Help
management skills

A Recommend a debt
afford only AFTER a thorough review of your financial
situation deems it necessary.

y ou create a

To help union members take a positive first step, Union
Plus carefully chose Money Management International (MMI)
to provide reliable, confidential and free consumer credit
counseling over the phone or in person in 22 states and the

you to create a successful program to help you eliminate your
debt. And, if a DMP is right for you, Union Plus will waive the
etup fee and after successfully completing a year of the plan,
E%n on n%nqb%rztfvdill%g reirr?burs?edrfo? fhe mgiﬁq@ foe. 1 y?ou
need bankruptcy counseling, Union Plus will waive the service
fee. Visit UnionPlus.org/CreditCounseling for more
iﬁformation or call 1—877-%33—{745, for a free butdget analysis.
your “credi reporte Tyou

Union Plus

Right-Wing Loopiness

If you want to take a stomach-churning ride on a loop-the-
loop, you don’t have to go to the state fair—just plug in to the
loony attacks right-wingers have launched against Barack
Obama’s health-care reform plan.

You’ll shriek as they take you on astonishing flights of
fantasy. For example, did you know that the diabolical Obama
is a secret socialist who is plotting a full-scale “government
takeover” of health care, including putting Medicare—a
government program for the last 75 years!—under government
control?

Far more blood-curdling, though, is what right-wingers
have uncovered in the President’s reform legislation. Buried

on page 425 of the bill is a demonic, bone-chilling provision to
create a federal “death panel,” which will be empowered to kill
old folks and people with disabilities. Impossible, you scoft?
Well, none other than Sarah Palin says it’s so. The elderly and
incapacitated, Palin recently revealed, “will have to stand in
front of Obama’s ‘death panel’ so his bureaucrats can decide...
whether they are worthy of health care. Such a system,”
concluded the Sainted Sarah, “is downright evil.”
Indeed it is, and it would terrify us all—if one iota of
Palin’s statement was true.
Luckily, it’s not. The provision on page 425 has nothing to
(Continued on page 6)

writ
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a The Media, Focus and the Facts

In a recent conversation about polls showing that large
numbers of Republicans don’t believe Barack Obama was born
in the United States, I wondered how many of those
respondents might not know that Hawaii is a state. That wasn’t
a shot at Republicans; I just think people in general know less
about their country than we like to assume.

The next day, the Washington Independent’s David
Weigel pointed out a new poll showing that 8 percent of North
Carolinians (and 11 percent of McCain voters in North
Carolina) either think Hawaii is not part of the U.S. or are not
sure.

Think about that for a minute. One in 10 McCain voters in
North Carolina doesn’t know that Hawaii is part of the U.S.

The simple fact is that a heck of a lot of Americans don’t
know much about their country or the basics of how
government works.

In 2007, the Pew Research Center found that 31 percent of
Americans could not name the current vice president. Fifty-
one percent could not identify Speaker of the House Nancy
Pelosi. Twenty-four percent did not know which political party
controlled the House of Representatives—just months after the
Democrats took control, when the information should have
been fresh in people’s minds.

If so many voters are wrong about basics like whether
Hawaii is part of the U.S. or who the vice president is, imagine
how little they must know about complex public policy
questions. To be clear: Much of this ignorance is not the result
of stupidity, and it is not the result of lack of interest. The
details of public policy are quite complex. The vast majority of
Americans simply don’t have the time or resources to develop
a clear and thorough understanding Medicare reimbursement
rates, nuclear proliferation policy, the intricacies of the tax
code, and the hundreds of other topics that affect them.

Even citizens who make a significant effort to educate
themselves about a given topic are unlikely to succeed. Give
most people a week to read a 700-page piece of legislation, and
they’re no more likely to understand it than I am likely to fly

the space shuttle after reading an operating manual.

Most people do not possess that specialized knowledge.
Most people do not fully understand their won health care
plan—so why on Earth would we think they would know
anything about health care policy and proposed insurance
reforms, even if they had read some legislation (which, of
course, 99.9 percent of them have not)?

Now, this doesn’t have to be a problem—which is great,
because it’s pretty much unavoidable. =~ We choose a
government to represent our interests, and we look to another
institution, the media, to help us understand the issues well
enough to make decisions about who should represent us.
Obviously, there are a few kinks in that system.

One of those kinks—one that doesn’t get much attention—
is the extent to which the media (and politicians and the people
who work for them) overrate the amount of knowledge most
voters have about politics and policy. You see it when they use
insider jargon and acronyms in their reporting, assuming
readers and viewers know what they mean. Do they? Do they
really know what FISA is? Pay-Go? “Judicial activism”?

This overestimation of how much knowledge most people
possess is one of the causes of the media’s failure to clearly
and consistently report the facts about health care. They think
if they report the facts once, that’s often enough. They think
that fact that people are satisfied with their health care
insurance tells us something about the quality and reliability of
that insurance—though it clearly doesn’t.

So the public, which—again, understandably—doesn’t
know much about a complex policy and lacks the time and
resources to find out for itself, is exposed to a nonstop barrage
of spin, misinformation, and outright lies about health care.
And the media, overestimating how much people actually
know, don’t think they have to make the facts clear every day,
over and over again. Is it really any wonder people believe
things that aren’t true?

Jamison Foser
Media Matters for America

Cynicism is knowing the price of everything and the value

of nothing.

Oscar Wilde

The trouble with words is you never know whose mouths

they’ve been in.

Dennis Potter

Love thy neighbor as thyself, but choose your

neighborhood.

Louise Beal

I’ve developed a new philosophy—I only dread one day at a

time.

Charles M. Schulz

Right-Wing Loopiness

(Continued from page 5)

do with a “death panel.” It simply promotes the common sense
idea that folks should have “living wills” and other advance
instructions for how they choose to be treated when their
inevitable time of death approaches. This end-of-life provision
didn’t even come from Obama or a Democrat. It was put into

the bill by Johnny Isakson - a Republican, pro-life senator from
Georgia. Isakson says that Palin’s interpretation of the
provision is: “nuts.”
But on the right-wing loop-the-loop, such realities are not
allowed to interfere with a good political ride.
Jim Hightower
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°  Dismal Job Situation Continues, Labor Urges More Stimulus

The nation’s dismal job situation continued into fall
despite optimistic declarations by some economists that the
nation was showing signs of pulling out to the Great Recession.
Those declarations offered little comfort to the 25 million U.S.
workers without jobs or working only part-time because they
can’t find anything else.

Not helping the unemployed frame of mind was the view
of many experts on both left and right that the “recovery”, if in
fact there is one on the horizon, will be of the “jobless variety”.
That means the stock market and businesses will get back on
their feet but without refilling many of the 6.7 million jobs that
have disappeared since December 2007.

And adding to the worries of those with job woes is the
view of some that the economy may take yet another dive—
that the recovery that may be in the works may stall as a new
wave of home foreclosures, job losses and other factors rear
their collective head.

The “official” jobless rate stood at 9.4 percent in July,
down one-tenth of one percent from June but still expected to
rise to at least 10 percent by year’s end. Even with the slight
decline, unemployment rose in more than half the states over
the month.

AFL-CIO President John Sweeney, commenting on the
slight decrease in the jobless rate for July, said things would be
significantly worse had not the Obama administration moved
ahead with its stimulus program. Sweeney said the program
has helped to slow the pace of job loss to less than half of what
it was at the beginning of the year.

“President Obama’s Economic Recovery Act has clearly
slowed the rate of job decline,” Sweeney said, but the current
deep and broad economic crisis is not going to be solved
quickly—or with one shot in the arm of economic stimulus.
Much more needs to be done.”

The AFL-CIO executive council called for a second round
of stimulus for the economy:

“Urgent action from the federal government is needed to
boost economic growth and jobs, and invest in America’s
future,” the council declared. “We need a second installment
on the Obama Administration’s economic recovery program,
and this second installment must focus like a laser beam on job
creation.”

“This is not the time to fret about budget deficits or
inflation,” the council cautioned. “It is entirely appropriate to
enact policies that will temporarily increase fiscal deficits for a
year or two in order to generate jobs and income during this
economic crisis. At this critical juncture, the consequences of
the government failing to act on a sufficient scale and in the
right way could be catastrophic.”

Fewer than half of the “officially” unemployed are
receiving Unemployment Compensation, and unless Congress
acts soon, another 1.5 million jobless workers will stop getting
checks as various programs run out of money.

Unemployment Rate

Stats courtesy of www.bls. gov
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Congress Considering Extension of Unemployment Benefits

Congress is looking at extending unemployment benefits for
all 50 states to the end of 2010, and providing additional weeks
of funding for benefits in the hardest-hit states.

Although there are some differences in the proposals they are
considering, the House and Senate are looking at:

m Continuing the emergency funding already in place
so that benefits are extended for up to seven weeks—for a total
of 23 weeks—for workers across the country who have
exhausted their benefits;

m Continuing funding for the Extended Benefits
program, which would extend benefits for workers in states with
unemployment rates of six percent or higher;

m Continuing funding for the Federal Additional
Compensation program, under which states must increase their
regular jobless benefits by $25 a week. The average state

benefit is about $300 per week.

Funding for all three of these measures will expire by end of

this year unless new legislation is approved.
Also, the Senate plan would provide an additional 13 weeks of
benefits in states with a three-month average unemployment of
at least 9.5 percent. In the House plan the rate would be 9
percent.

Some 640,000 jobless workers were due to run out of
benefits at the end of September and 1.5 million more will lose
their jobless benefits by the end of the year.

The AFL-CIO, arguing for the extended benefits, says the
programs would help the entire economy. Every dollar spent on
unemployment benefits generates $2.11 in economic activity, the
labor federation says, “the greatest impact of any stimulus
proposal other than increasing food stamps.”




Page 8

The Newsette

A Sense of Justice Behind Auto Insurance Rules

With the passage of the state budget, Wisconsin’s
automobile insurance rules have gotten a much needed tune-up
so that they will work better for consumers and ensure everyone
gets what they pay for when purchasing a policy.

The changes fall into three categories: Who must have
insurance; how much insurance should people carry; Changes
that make sure your claims are paid when you need it most.

Beginning July 2010, Wisconsin will join 48 other states in
requiring all drivers to carry insurance. Current estimates are
that 15% of drivers carry no insurance. In 2006, there were
8,000 accidents involving uninsured drivers. These accidents
caused 78 deaths and resulted in more than $35 million in unpaid
medical bills. Public support for mandatory auto insurance is
very strong and comes as no surprise as Wisconsin citizens are
strong believers in personal responsibility.

Of course, having insurance is only as good as the insurance
you carry. No one would believe that carrying $100 of
insurance would be sufficient to cover anything and Wisconsin
has required a minimum level of insurance for many years.
While this strategy is sound, it only makes sense if he minimum
levels are relevant to today’s medical and property costs.

The state budget wisely provides the first increase in
minimum insurance levels since 1982. Beginning in 2010 the
minimum level of liability insurance required will increase to
$50,000 (for injuries to a person), $100,000 (all injuries in an
accident and $15,000 for property damage.

According to insurance industry sources, 80% of the insured
drivers already carry at least these amounts so relatively few
people will be affected by this change. As a matter of fact, most
agents have been recommending much higher coverage for
many years.

In addition, coverage for both uninsured and underinsured
motorists will also be mandatory at the $100,000 per person/
$300,000 per accident level. Uninsured motorist coverage
protects you if you are in an accident with a driver without
insurance and underinsured motorist coverage protects you if
you are in an accident with someone who does not have enough
insurance to cover your injuries. Both coverages are personal
and portable and cover you whether you are injured as a
pedestrian, on a bike or in your car.

Finally, you need to be sure that if you are involved in an
accident that you will have access to the coverage you pay for.

A number of provisions in the state budget undo some
exclusions that the insurance industry helped put in place in
1995 that allowed them to deny more claims, without reducing
your premiums. That meant less coverage for you and more
profits for them.

Confusing issues like reducing clauses, anti-stacking and a
lack of standard definitions too often meant that consumers were
unable to collect on policies they had paid for when they needed
it most. The state budget returns common sense to the law and
is a giant win for consumers.

Now, some companies may attempt to use these changes to
try to justify rate increases. My advice to you is that if your
rates go up, don’t simply blame the politicians, use your
common sense—shop around.  With over 150 insurance
companies offering automobile insurance in Wisconsin, I’'m sure
you will find a better choice.

Mark L. Thomsen
President
Wisconsin Association for Justice

There is no America without labor, and to fleece the one is
to rob the other.

Abraham Lincoln

Labor is not fighting for a larger slice of the national pie—
labor is fighting for a larger pie.

Walter Reuther

Wall Street Slapped in House

On July 31, the House slapped down Wall Street, imposing
restrictions on executive pay after it became clear that nine
banks that took government bailout money rewarded thousands
of their employees with bonuses topping $1 million each.

The Senate will take up the idea in September, but the
House went further than President Obama had suggested out of
populist anger, deciding that intervention would work better
than incentives.

“This is not the government taking over the corporate
sector...It is a statement by the American people that it is time
for us to straighten up the ship,” said Rep. Melvin Watt (D-
NO).

The vote did give Obama something he wanted. It
advanced the first piece of his broader proposal to increase

oversight of financial institutions. The House bill included
Obama’s suggestions to give shareholders a nonbinding vote
compensation packages and prohibit directors on compensation
committees from having financial ties to the company and its
executives.

Spurring the anger was a report the previous day by New
York Attorney General Andrew Cuomo that the nation’s
biggest banks awarded nearly 4,800 million-dollar-plus
bonuses in 2008 even as their profits dwindled and they
accepted billions in government aid.

Citigroup, which is now one-third owned by the
government after taking $45 billion in government money,
gave 738 of its employees bonuses of at least $1 million, even
after it lost $18.7 billion during the year, Cuomo’s office said.
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° When Family Income Drops — Tips and Resources

A recent or impending decrease in income can be difficult
and stressful for you and your whole family. Here are a few
strategies, tips and resources to help get you through.

Financial Survival Tips

r Make a household budget, including a list of all
creditors, how much you owe (fixed, variable and future
expenses) and all income sources like savings, assets and strike
assistance.

r Contact creditors like your banks and utility
companies in writing before they have to contact you (and keep
copies). Let them know of your situation even before you get
behind and see if they have any reduced payment plans. Make
sure they know you are unable not unwilling to pay. Pay what
you can to maintain a good faith effort.

r Talk to your family. Sit down with them to explain
the situation and discuss ways to cut costs. For example, rent
movies rather going to a theatre, chose leftovers rather than
convenience foods. Empowering each family member by
sharing the burden will help the family pull together.

You cannot spend as though everything is normal.
Stop unnecessary credit purchases and reduce household
expenses.

What to Pay First?
Prioritize your finances. What is most important?
Here’s a ranking provided by Money Management
International (MMI), the nation’s largest full-scale, non-profit

credit counseling service agency that provides the Union Plus
Credit Counseling service.

r Rent or mortgage, food, taxes, health insurance,
auto loans and utilities

r Secured loans through finance companies

r Retailers, hospitals, doctors and credit card issuers

Use ALL Your Resources

r Are you a member of a credit union? Check to see if
they have any loans availab