
a The Newsette 

 Recently I was able to take a look at the 

Rebuilding Together house that Local 310 

will be working with WPSC on this year.  We 

have an opportunity to make a difference in 

someone’s life that otherwise wouldn’t be 

possible.  Our Local 310 members have 

gotten better and better as the years have 

gone on and to see the transformation of these 

homes is close to a reality TV show. 

 

 Again I continue to thank you for 

working safely and keeping your mind on 

task with so many issues affecting our day to 

day lives.  Our condolences go out to the 

family, friends and co-workers for the loss of 

a brother at 18007 in Chicago.  This gas 

worker won’t be coming home to his family 

and the Brother who was seriously injured 

along with him will never be the same.  These 

losses will be felt for years to come by all the 

people that they touched in their lifetime.  

The jobs that we do are not forgiving and 

require us to be on our best game all the time 

so we can again go home at the end of the 

day in at least as good of condition as we 

came to work in.  Please work safely. 

 

In solidarity 

Steve McFarlane 
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Business Manager’s Report 

 Spring is in the air and although it may be 

awhile before we get to perfect outdoor weather, 

I’m thankful to just be able to go outside and feel 

change in the air.   

 With spring comes a feel of new beginnings 

and over the last 4 months we have had some of 

the worst economic news in our lifetimes, yet 

most of us look forward to a new and robust 

economy very soon.  All of the jobs that Local 

310 represents have so far weathered this storm 

without a single lay off. This is not by accident.  

We need to appreciate a lot of time and effort 

daily, that goes into making all the moving parts 

come together, while we continue to serve the 

needs we are tasked with.  

 Many of our members are or will be 

working in different locations and at different 

jobs during this time and the ability for the 

members to be flexible is key.  The economy is 

clearly having an impact on all of us. It may be 

our 401(k), Company Stock, budget shortfalls 

and our cost of living but, when we look around 

at family, friends and neighbors, we see 

devastation and we must use our good fortune to 

help those in need. The paragraph above was 

taken from the March 2009 Newsette and has 

March and the Layoff notice coming in like a 

lion and out like a lamb. 
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The Jobs Picture: A Bit of  Good  

News, But Much More That's Bad 

 The good news: job losses have leveled out, 

with employers cutting fewer positions in recent 

months than they had when the Great Recession 

started.  The bad news: Economists are saying it 

could be years before things get back to normal 

—and we may not like what they consider 

“normal.” 

 After rising to 10.1 percent in October 2009, 

job losses slowed to an average of about 35,000 

a month in the new year, a sign that rampant 

layoffs may be ending.  That relatively good 

news, however, did little to console the 14 

million “officially” unemployed in January and 

another 11 million who’ve given up looking or 

are working only part-time because full-time 

work can’t be found. 

 Workers lucky enough to still have jobs 

are scared of layoff and are working harder 

and producing more per hour than ever 

before, so many employers are finding little 

need to hire the people they dumped a year or 

two ago.  That, coupled with the permanent 

loss overseas of millions of manufacturing 

and service jobs, suggests today’s long-term 

jobless may be in for a long haul. 

 The long-term unemployed—workers 

“officially” without a job for six months or 

(Continued on page 2) 
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 Published by Local 310 of The International Union of Oper-

ating Engineers, AFL-CIO, for the views of interest and the dis-

semination of information to its members, members of other 

unions, their families and others in the communities in which we 

live, work and play.  Articles of interest as well as comments 
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Paul Beimborn 

P.O. Box 8323 

1250 Radisson St. 

 The editor reserves the right to reject or edit any article.  

Articles containing vulgarity, slanderous statements or do not 
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senders name, phone number and signature.  Names may be 

withheld upon request. 
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A History Lesson on A. Philip Randolph 
 Asa Philip Randolph (1889-1979), a prominent African-

American labor leader, tirelessly advocated for equality and 

fairness for black laborers.  In 1917 he began The Messenger, a 

monthly magazine for railroad unions and black activism, and he 

organized a small union of New York City elevator operators.  

After several difficult years of fierce opposition from the 

Pullman Company, he founded the Brotherhood of Sleeping Car 

Porters (1925), the nation’s first successful black trade union.  

With Randolph its first president (1925-1968), the union quickly 

won shorter hours and higher pay for the workers. 

 In 1941, Randolph organized the March on Washington 

Movement to protest job discrimination.  Although the march 

was never held, the movement helped to establish the federal 

Fair Employment Practices Committee.  Under President 

Franklin D. Roosevelt, Randolph led the call to bar 

discrimination in the defense industries and was a driving force 

under President Truman to ban segregation in the armed forces.  

 Randolph also was director of the 1963 March on 

Washington for Jobs and Freedom which featured Martin Luther 

King, Jr.  The Civil Rights Act of 1964 is often attributed in part 

to the success of the March on Washington, where black and 

white Americans stood united and witnessed King’s “I Have a 

Dream” speech.  As the U.S. civil rights movement gained 

momentum in the early 1960s and came to the forefront of the 

nation’s consciousness, his rich baritone voice was often heard 

on television news programs addressing the nation on behalf of 

African-Americans engaged in the struggle for voting rights and 

an end to discrimination in public accommodations.   In 1955, he 

was appointed a vice president of the AFL-CIO and, in 1964, 

received the Presidential Medal of Freedom.   

 The A. Philip Randolph Institute, of which he was a founder 

in 1964, helps promote understanding and cooperation between 

labor and the black community. 

 

Great Labor Quotations 

Sourcebook and Reader 

Peter Bollen 

Redeye Press, Inc 

longer—rose to 6.3 million in January.  The AFL-CIO wants a 

one-year extension in unemployment insurance for those who 

need it.  President Obama supports the move, as does the 

House, but it isn’t going to happen unless the Senate takes 

action. 

 As bad as things are, job market specialists say that 

without Obama’s Recovery Act, approved early last year, an 

additional 2 million Americans would be on the jobless rolls.  

Plus, noted the Economic Policy Institute, the economy grew at 

a healthy clip in the last quarter, indicating a brighter jobs 

picture ahead. 

 But it’s a huge hole to dig out of, and organized labor is 

(Continued from page 1) pressing the administration to do more.  A $15 billion jobs 

program was moving through Congress in late February but, 

like so many jobs programs before it, facing stiff Republican 

opposition. 

 AFL-CIO President Richard Trumka reacted to the most 

recent jobless figures with the comment that it’s good the 

unemployment numbers were leveling off, but: “These 

numbers underscore what we have been saying all along. 

Working families need bigger and bolder actions—in the short, 

medium and long term—to create jobs in the immediate 

future—or we risk permanent scarring of our economy and our 

workforce.” 

UCS News Service 

The Jobs Picture: 

A Bit of Good News 

 The acceptance of the truth that joy and sorrow, laughter 

and tears are not confined to any particular time, place or people, 

but are universally distributed should make us more tolerant of 

and more interested in the lives of others. 

William M. Peck 

 If what others thought of you wasn’t important—if the only 

thing that mattered was how your heart felt about your life—

what would you be doing differently? 

 

Melody Beattie 



a 

Volume 40  Issue 3 Page 3 

Under Obama, Labor Should Have Made More Progress 

 For American labor, year one of Barack Obama’s 

presidency has been close to an unmitigated disaster.  

 Labor’s primary priority—the Employee Free Choice Act 

(EFCA)—died when the Democrats lost their 60-vote majority 

in the Senate. Labor’s normal priority—a functioning National 

Labor Relations Board—also seems out of reach, with 

Republicans in February blocking the appointment of Obama 

nominee Craig Becker (that’s why Massachusetts Republican 

Scott Brown scurried down to Washington so fast to take his 

seat).  Other key legislation for which labor has lobbied.  

 For the unions, the Senate’s inability to pass EFCA is 

devastating and galling.  Democratic senators had developed a 

compromise proposal that would have jettisoned the 

controversial “card check” process—by which unions could be 

organized without a secret ballot—in favor of expediting the 

election process (so that management couldn’t delay for 

months, or even years, employees’ votes on whether to 

unionize) and stiffening the penalties for violating the rules that 

govern election conduct.  

 The compromise had a shot at winning all 60 Democratic 

votes.  The unions, which spent more than $300 million in the 

2008 elections on Democrats’ behalf, wanted a vote on EFCA 

last year, but Obama and Senate Majority Leader Harry Reid 

asked them to wait until health reform had passed.  (Their 

requests for confirmation votes on NLRB appointees were 

similarly delayed.)  

 By my count, this marks the fourth time in the past half-

century that labor’s efforts to strengthen workers’ ability to 

organize have been deferred by the Democratic presidents and 

heavily Democratic Congresses.  

 In 1965, about the only piece of Great Society legislation 

not enacted was the repeal of the Taft-Hartley Act provision 

that gave states the power to block unions from claiming as 

members all the employees in workplaces where they had won 

contracts.  

 In 1979, as American management was beginning to invest 

heavily in union-busting endeavors, the first effort to reform 

labor law failed to win cloture in the Senate by one vote as 

President Jimmy Carter stood idly by.  

 In 1994, President Bill Clinton responded to a similar labor

-backed effort by appointing a commission to recommend 

changes in labor law to the next Congress—which turned out to 

be run by Newt Gingrich.  

 And last year, by asking his labor supporters to wait, 

Obama ensured—unintentionally, of course—that the next 

effort to revive organizing must wait until the next 

overwhelmingly Democratic Congress.  

 Meanwhile, the percentage of American workers in unions 

steadily declines.  When the next chance to rewrite labor law 

comes around, the rate of private-sector unionization could be 

down to trace elements.  

 What will life be like in an America with almost no private 

sector unions or collective bargaining?  We had a glimpse of 

that during George W. Bush’s presidency, in which the 

unionization rate was already so low that median household 

incomes declined even as gross domestic product rose.  It’s 

also apparent that a de-unionized private sector won’t readily 

support—politically or economically—a unionized or 

expansive public sector.  

 In a de-unionized America, it’s not clear who, if anyone, 

will wage campaigns such as those the unions funded this year, 

for universal health care and financial regulation.  It’s also not 

clear who, if anyone, will persuade working-class whites to 

vote Democratic.  

 No nation has ever been home to a middle-class majority 

absent a sizable labor movement. In their failure to advance 

labor’s prospects, the Democrats condemn themselves to a 

future of fewer Democratic voters and their nation to a future 

of mass downward mobility.  

Harold Meyerson  

syndicated columnist at the Washington Post  

from which this article is excerpted, with permission. 

Abusive Conditions Found in Plant Making NFL Jerseys  
 Workers in an El Salvador clothing factory are being paid 

about 10 cents apiece for every Peyton Manning jersey sold in 

the U.S. for $80, according to a new report by the National 

Labor Committee (NLC). 

 Conditions at the plant are as bad as the pay, workers there 

say.  One worker told the group: “When we were making these 

jerseys we didn’t even have time to go to the bathroom, nor to 

drink water.  Sometimes we didn’t even leave for our breaks so 

as not to lose time and fall behind in the work.  The factory is 

very hot, despite the fans.  By afternoon we are exhausted and 

tired.” 

 The report also says cameras were placed throughout the 

plant, including by the bathrooms. 

 The abuse of some 550 workers at the Chi Fun factory has 

been going on for four years, according to the NLC. 

 Reebok, which has an exclusive deal with the National 

Football League to manufacture the jerseys and other gear, 

disputed the claims in the NLC report and says it regularly 

conducts inspections and audits of the plant to monitor the 

working conditions.  

 According to the NLC, however, workers are threatened 

with dismissal or a complete factory shutdown if they speak out 

during the inspections. 

 In addition, the auditors spend more time and attention on 

the quality of the garments than on factory conditions.  During 

the audits, production goals are drastically cut back, the pace of 

production slows down and there is no forced overtime.  But the 

short reprieve is a mixed blessing since when the auditors depart, 

the supervisors start yelling and urge the workers to “work faster 

to replace the time lost because of the auditors visit.” 
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President’s Report 

 Deb and I returned to Wisconsin from sunny and warm 

Arizona to be greeted with 4 inches of snow and cold 

temperatures.  What a difference.  Except for some rain the last 

two days, our vacation was fun and it was good to see the kids 

again.  We did some off the big highway traveling and saw 

some new ground.  Stopped at the Harley Davidson dealership 

in Liberal, KS to use the rest rooms and get some directions 

and were warmly greeted as family.  In all it was relaxing. 

 

Furlough / Severance 
 The WPSC furlough / voluntary severance benefit vote is 

completed and the membership has indicated their favor of the 

proposal.  I am pleased to see that some members are able to 

take the voluntary severance and retire.  For some this is sooner 

than planned while for others it makes the decision to leave a 

bit easier.  The furlough time off will help pay for the voluntary 

severance and members retiring reduces the need for layoffs.  

Accepting the furlough proposal helps some of our members 

retire which in turn keeps others working.  That our members 

see it this way is good.  There is nothing wrong with members 

helping one another. 

 With the vote results in, the officers have received some 

questions about specific applications of the furlough.  

Remember the furlough is to cover a 24 hour period at a 

minimum, but may be combined to reflect a full week or two of 

time off.  Some creative thoughts on taking furloughs have 

been reviewed and it always comes down to the more variables, 

the more subsequent problems.  My personal opinion is that the 

members voted in favor of the furloughs and now we should 

take them.  A furlough is time off without pay and any 

deviation from that should be avoided.  

 The good news is that as a result of the favorable furlough 

vote and the applications for severance, it looks like the 

Company will be able to meet its budgetary targets without 

laying off any members!  Now that is welcome positive news 

and should make us all feel better.  Balancing the current needs 

of the members and the long term health of Local 310 has 

always been a struggle for the Executive Board.  Keeping 

members working and benefits in place is always a goal of our 

Union and I am elated to see this has been accomplished.   

 There are some job abandonments to address and we must 

all recognize that this is not the first time nor the last time 

Local 310 members will experience this.  Job abandonment is a 

contact agreement and is needed when conditions change that 

eliminate the need for certain jobs.  As an example, when most 

of the local offices stopped serving the public, the need for the  

Service Clerk position diminished.  Abandoning this position 

in these locations is one way to address the reduction in work.  

Other positions were abandoned due to less demand for 

services.  Again, job abandonment is the tool to address these 

situations.  While job abandonment may upset a member/

family’s current routine, one must not forget that these 

members are still working and receiving benefits.  They may 

have to move to another location or learn a new job, but the 

overriding factor is that they are still employed. 

 So now that we are a year removed from the lay off notice, 

an opportunity exists to look at what transpired and the 

outcome as we know it today.  I understand that some people 

were impacted more than others, but we all were impacted in 

some way or another.  It is most rewarding to note that during 

this stressful time, no one was seriously injured.  We all stayed 

focused on the job at hand and also helped each other 

remember to work safely.  Now we must continue that attention 

and not let our guard down.  It would be easy to sit back and 

venture a sigh of relief.  It is understandable to the glum faces 

have turned happy again, but now is the time when accidents 

occur.  Stay vigilant and help one another work safely. 

 

Upcoming Meetings 
 The schedule for the some upcoming meetings is as 

follows.  The next Executive Board meeting is slated for April 

6th at 4 pm at the Union Office.  This is an open meeting to any 

member in good standing and anyone is welcome to attend.  If 

you want to be on the agenda, you must notify the President in 

advance with the topic you wish to discuss.  If you are just 

thinking on attending, it does not hurt to let someone know 

ahead of time so space and food allowance can be planned.  

The next General Membership meeting is tentatively planned 

for June 15th in Cecil.  Dinner will be at 6 pm with a 7 pm 

meeting to follow.  Stewards’ Training is also being planned, 

but no specific date or site has been designated at this time. 

 

Wrap Up 
 With spring upon us and summer just around the corner it 

is easy to see our attention being directed towards warm 

weather activities.  Camping and boating are just two summer 

activities that are popular in Wisconsin.  Others may like to 

garden or have outdoor projects to complete.  This is also a 

time when we tend to use vacation to spend time with family 

and friends.  I for one have my eye on the bike and am getting 

the itch to get back out riding. Whatever your preference, make 

sure to do it.  Schedule your vacation, get away with the family 

and enjoy one of your earned benefits.  

Greg Veith 

 You can think about your problems or you can worry about 

them, and there is a vast difference between the two.  Worry is 

thinking that has turned toxic.  Thinking works its way through 

problems to conclusions and decisions. 

 

Harold Walker 

 We are different one from the other.  But we are all bound 

together by a single premise—that every individual counts.  We 

each have a right to be judged not by where we come from or by 

who our parents are, but by our own actions and character. 

 

Madeleine Albright 
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Medical Issues and Resolutions 
 The Steven Point branch had a suggestion at their meeting 

in February that the Executive Board feels has merit.  The 

suggestion was that they would like a link on the Local 310 

website for members to report their problems with Blue Cross 

not paying submitted bills and how they remedied them.   

 The Executive Board is looking for someone to maintain a 

possible list of medical issues and resolutions to be posted on 

the Local 310 website.  The Board is thinking that this would 

be a spot that members could access and get answers to 

frequently asked questions.  Some true life experiences could 

be shared in order to get fellow members the information or 

avenues that others have pursued in order to deal with Blue 

Cross/Blue Shield, Anthem of Wisconsin, Broadspire, MedCo 

and any other providers/administrators that Integrys utilizes.  

Confidentiality must be maintained so there is no violation of 

HIPPA rules and regulations. 

 If you’re interested in being part of this initiative, please 

contact the Union Office or any member of the Executive 

Board. 

Local 310 Executive Board 

Power Plant District Director’s Report 
 Greetings from the Power Plant sector! 

 Last month our Union and Company put to vote, a very 

difficult and personal decision for furlough and severance.  I 

commend everyone for forwarding ballots and comments to the 

Office and the opportunity to be heard.  What was exhibited by 

our membership was, in my eyes, a very selfless act.  Hopefully 

we can look to the months with some solace and increased 

security with the knowledge we have gained in reduced layoff 

numbers, which in turn keeps our numbers stronger, and an 

opportunity for our senior members to move into retirement. 

 Which brings me to our next set of issues, for those of us 

that are left. 

 The path our Union has chosen, proves to our leadership 

that we are committed to organized social cooperation and the 

democratic principles unions were founded upon.  Corporate 

greed and tyranny can, and will be dealt with in constructive and 

repeatable manners as our forefathers showed us.  These paths 

that were created laid the groundwork for negotiation.  From this 

process the ability to converse toward a common goal is 

developed along with relationships to make these negotiations 

more seamless and constructive.  We, as a body, are continually 

striving to to make our working conditions and policies better 

and stronger which makes everyone’s work substantially more 

concentrated, committed and efficient.  Why would a company 

want anything else? 

 My agenda and goals may be lofty, but the exhibition 

demonstrated recently starts to prove that we as Union members, 

are starting to dispel the ages old selfish debate and can stand as 

one. 

 A sincere thank you to all! 

In solidarity, 

Kevin Dessell 

Protests Mount Over Plans To Close Calif. Toyota Plant 
 Toyota’s decision to close its huge New United Motors 

Mfg. Inc. (NUMMI) plant in Freemont, Calif. April 1 was being 

met by an increasing storm of protest as the day approached.  

The closing would take the jobs of 5,400 workers at the plant 

and those of some 35,000 to 50,000 parts and other workers 

whose livelihoods depend on facility. 

 United Auto Workers and Teamsters members—who haul 

new vehicles to dealers—protested outside the Embassy of Japan 

in late January.  A mid-February demonstration outside the plant 

kicked off a nationwide campaign to save it. 

 The plant had been in a joint venture with General Motors 

since 1984.  When GM decided to drop its Pontiac line, Toyota 

said it would close the plant even though, according to the union, 

only 10 percent of NUMMI’s capacity was used for the Pontiac 

brand.  The popular Toyota Corolla sedan and Tacoma truck are 

the plant’s mainstays. 

 The NUMMI facility is the last remaining auto 

manufacturing plant in California.  Toyota plans to move 

production to Canada and Japan.  

 Speaking at the January rally, UAW Vice President Bob 

King called on Toyota to not abandon “the principles that made 

them successful globally.”  He said that when the company 

began its U.S. operations it was known for loyalty to its workers 

and lifetime employment for its workers in Japan. 

 “It is a betrayal of workers to try to take the jobs away from 

them.  To shut down 50,000 jobs is a betrayal of the consumers 

who have been most loyal to Toyota,” King said. 

 NUMMI has claimed in the past to pump more than $500 

million in wages and benefits into the California economy 

annually. 

 University of California Professor Harley Shaiken,, who 

specializes in labor and the global economy, says the decision to 

close the plant could add more than $2 billion to the U.S. trade 

deficit.  

 Everyone is born with a limited amount of time.  Every 

moment we live—whether we’re working, playing, complaining, 

or being thankful—is time we’ve spent.  Nothing is more 

valuable than the time we have left. 

Cynthia Kersey 

 If a child to to keep alive his inborn sense of wonder, he 

needs the companionship of at least one adult who can share it, 

rediscovering with him the joy, excitement and mystery of the 

world we live in. 

Rachel Carson 
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Anti-Union Republicans Join Two Dems  

to Derail Obama’s Choice for NLRB 

 President Obama has reportedly refused to exercise his right 

to make a recess appointment of Craig Becker to the National 

Labor Relations Board despite urgings by labor.  Becker’s 

nomination was derailed in a 52 to 39 Senate vote in February.  

Two Democrats—Nebraska’s Ben Nelson and Arkansas’ 

Blanche Lincoln—joined 37 Republicans in voting to reject 

Becker’s appointment. 

 The Bush Administration used recess appointments for 

seven Board members—six Republicans and one Democrat. 

 Before Republican Scott Brown (MA) was sworn in to shift 

the Democratic majority from 60 to 59 votes, the Senate did 

approve the nomination of Patricia Smith to become Solicitor of 

the Department of Labor.  The vote was 60 for, 32 against (all 

Republicans).  Republicans had filibustered Smith’s nomination, 

charging that she had “misled” Congress about an obscure 

program she managed when she was New York Commissioner 

of Labor.  The underlying issue was that the program had 

recruited New York unions to assist in enforcing the state’s labor 

laws. 

 Becker, one of three Obama nominees to the NLRB, was 

seen by Republicans as too empathetic with working people.  

The Republican leadership in the Senate feared Becker’s support 

for union representation would set the Board on a path that 

would strengthen the rights of workers to organize.  (This 

despite the fact that the NLRB’s mission is to safeguard the right 

of workers to organize and bargain collectively.) 

 Two other NLRB appointees are also pending—Democrat 

Mark Gaston Pearce, a Buffalo, NY, labor lawyer; and Brian E. 

Hayes, a former Republican congressional staffer. 

 The Board currently faces a backlog of 200 cases caused by 

the two-year deadlock of a one-to-one lineup.  Becker, who is 

the former General Counsel for the Service Employees, would 

have become the third member of the Board and the second 

Democrat. 

 Sen. Tom Harkin (D-IA) said Becker shouldn’t be rejected 

“just because he is a union lawyer, and a good one.”  

Membership of the NLRB is established at five 

commissioners—three from the President’s party, two from the 

opposition. 

 As of Feb. 1, 2010 there were some 190 Obama appointees 

awaiting Senate confirmation, almost 40 percent of all 

appointees.  Among them are several ambassadors to the State 

Department, Homeland Security, international trade specialists, 

and judges.  Only one Labor Department appointee is still 

awaiting confirmation: Sara Manzano-Diaz, Obama’s pick to 

head the Women’s Bureau. 

 Back in the Bush era, Grover Norquist used to brag that he 

and his right wing pals intended to shrink government so small it 

could be drowned in a bath tub.  With Bush out of power, the 

right wing has moved from drowning to strangulation as its 

preferred tactic to bring government to a halt by shutting down 

President Obama’s political appointments. 

 Case in point:  Erroll Southers, the White House choice to 

head Transportation Security Administration, was left dangling 

for five months because one member of the Senate—Republican 

Jim DeMint of South Carolina—put the nomination on hold.  

The reason?  DeMint objected to Souther’s refusal to condemn 

collective bargaining for TSA screeners. 

 The roadblock to Southers appointment was apparently 

effective, he withdrew his name from consideration in January, 

and the experience left him with a bitter taste. 

 Southers conceded that collective bargaining was high on 

the agenda for the agency, consistent with an October 2008 letter 

sent by then candidate Barack Obama to AFGE President John 

Gage. 

 “I was talking (in confirmation hearings) about three 

things,” Southers said.  “The people of the TSA and what it was 

going to take to get them trained, get them to understand 

procedures, to develop their careers, to retain them.  The second 

was public confidence...Then there were a number of programs 

to facilitate, and partnerships—information sharing, best 

practices sharing...Collective bargaining was something I knew 

would have to be addressed.  But, it was not something that was 

dominating the dialogue, by any means.” 
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Judge Bars Pratt & Whitney 

From Sending Jobs Overseas  

 A federal judge has ordered jet engine maker Pratt & 

Whitney to halt its plans to move 1,000 jobs from Connecticut to 

Japan, Singapore and the state of Georgia.  

 The judge issued a permanent injunction against the 

company, stopping its plans to shift the jobs and criticizing it for 

evading the spirit of its Machinists union contract requiring it to 

make every effort to keep the jobs in the state.  

 The union praised the decision.  It had accused Pratt & 

Whitney of failing to comply with the contract that required it to 

do everything possible to preserve the jobs.  

 “This is a full win for the union,” said James Parent, chief 

negotiator for the Machinists local. 

 The union said its victory was only temporary because its 

contract with Pratt & Whitney expires in December.  “The 

Machinists union and its members will be gearing up for 

whatever fight is necessary to preserve these jobs and expand 

opportunities in the next contract,” it said in a statement. 

UCS News Service 
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A Job Czar With a Jawbone 

 We need a Jobs Czar with the combined temperament of a 

pit bull terrier, a Tasmanian devil and Rahm Emanuel. 

 Whoever gets this job (as though anyone will) needs a deep 

economic background, strong powers of personal persuasion and 

the will, self-confidence and determination to swing a jawbone.  

That’s right, a jawbone. 

 Remember jawboning?  Presidential persuasion based on the 

power of the Executive and the personality of the fellow 

wielding the jawbone.  Teddy Roosevelt was good at it.  JFK 

knew how to swing the jawbone and so did Lyndon Johnson.  

Those presidents didn’t need a committee of past presidents like 

Bill Clinton did to lipstick the NAFTA pig, or a phony victory 

photo op like George W. Bush did, or a phalanx of Blue Ribbon 

committees like Barack Obama does.  They just out-blustered 

the opposition and the filibusterers, and they moved the country 

forward. 

 Whether it was segregationists, or steel corporations, 

railroad barons or an oil trust, “jawbone” presidents just went 

ahead and confronted their opponents to energize public opinion 

in the direction they thought the nation should go. 

 Now we need someone like that to really do a Samson act 

on the jobs issue.  If the President does not have the time or 

inclination to swing the club, he should appoint someone to do 

it.  Despite what the Bureau of Labor Statistics might say about 

the recession winding down and the unemployment picture 

looking good, it just ain’t so.  The BLS quits counting when 

people get “discouraged” and stop looking for work or run out 

unemployment benefits or get a lower wage job or part-time 

work.  Of course the long-term unemployed are discouraged.  

And they have plenty of company: those who fear for their own 

jobs.  The BLS doesn’t count people who are scared to death, 

but that would be an interesting statistic. 

 Anyway, Americans would take some comfort if a tough 

guy were put in charge of making jobs happen.  Someone who 

would go nose to nose with the corporate chiefs who cut jobs 

and award themselves bonuses.  Consider the case of Owens 

Illinois, world class glass container maker based in Toledo, 

Ohio.  OI just make two announcements.  The first reported 

outstanding earnings.  The second two plant closings and scaling 

back productions elsewhere.  Over 800 workers are affected. 

 We need a Jobs Czar.  Someone who could cut through the 

breezy bull about small businesses being the “answer” to solving 

the job crisis.  Small business is a small part of the solution, but 

any jump in small business hiring will take a long time to have 

an impact.  Let’s face it, corporations have dumped legions of 

employees, terminated, laid off and short shifted.  It’s Big 

Business, Big Banks and Big Wall Street where the solution lies, 

because that’s where the mess developed. 

 We need a Jobs Czar with the muscle, backbone and vocal 

volume to jawbone the nice folks who brought us the recession.  

Put our people back to work, and the American worker will 

revitalize the economy. 

Rich Kline 

President UL&STD 

Central District Director’s Report 
 Thanks to all who attended the joint Power Plant and 

Central district meeting in February.  As the Business Manager 

pointed out at the meeting there was a very good representation 

of both districts.  And once again the Town Line did a great job 

attending to our needs. 

 Currently things have somewhat calmed down after the 

recent events related to the layoff notice, and I do not think that I 

am alone in enjoying the break from the stress.  Between the 

extra time spent with the Executive Board and the roll out 

meetings, somewhere I lost the month of January and the first 

two weeks of February.  Time not only flies when you are 

having fun but also when you are not. 

 I hope that this is not the calm before the storm!  Because, 

I’ve about had my fill of “storm”. 

 I continue to feel confident that the decision to accept the 

furlough package was the best option for the membership and 

going forward that, that decision will benefit many of our 

members.  Many of our members will feel little or no impact 

because of the overtime that they will be working due to 

members being off on furlough, however there are some who 

will struggle financially.  In saying that, remember the sacrifices 

that union men and women have made throughout the history of 

the labor movement, we are part of those sacrifices, we are part 

of those struggles and conflicts and we will persevere and thrive. 

 To some of our younger members, do not forget the 

sacrifices made by your membership, acquire a new respect for 

the ideals of seniority, and become more active in our local.  To 

all of the membership, now may be the time to reflect on the 

sacrifices made in the past on our behalf. 

 Unfortunately the furlough/VSB may not be enough to stop 

all lay-offs or displacements.  Believe that there will be better 

days. 

 To the members who took time to comment on their ballots, 

thank you. 

 I am very fortunate to be involved with Local 310 in the 

capacity of District Director and that has everything to do with 

the membership. 

 

In solidarity, 

Patrick Kelly  

 There are those whose sole claim to profundity is is the 

discovery of exceptions to rules. 

Paul Eldridge 

 Knowledge is power only if a man knows what facts not to 

bother about. 

Robert Lynd 
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The Newsette 

 The titans of industry aren’t satisfied that they burned our 

economy to the ground and got nothing but a slap on the wrist 

from Washington.  They want us to like them, too. 

 “Undercover Boss,” which debuted on CBS after the Super 

Bowl, is a corporate charm offensive.  For one week the CEO of 

a major company goes “undercover,” performing a variety of 

jobs at the bottom of the corporate ladder. 

 Over the course of an hour we discover that the CEO is 

really a nice guy.  We see just how ready top brass is to reward 

hard-working employees and to clean up problems on the front 

lines. 

 The first episode featured Larry O’Donnell, president of 

Waste Management, the nation’s largest trash and recycling 

company. 

 Thousands of Waste Management workers are represented 

by the Teamsters, but that, somehow, never quite gets 

mentioned.  Must have been an innocent oversight. 

 In fine superhero tradition, O’Donnell adopts an alter ego 

(that sounds strangely like a porn star)—Randy Lawrence—and 

spends a day each doing various jobs at Waste Management: 

sorting recycling; picking up trash at a landfill; cleaning port-a-

potties in an amusement park; shadowing the manager of a 

landfill; and riding shotgun on a residential garbage truck route. 

 You can’t help but enjoy O’Donnell’s ineptitude doing blue-

collar work.  He struggles to snatch cardboard off a recycling 

conveyor belt in Syracuse while his supervisor chuckles that he’s 

working on the slowest line in the building.  Almost on cue, 

O’Donnell misses a big piece and completely jams the machine, 

forcing everyone on an early lunch break. 

 In Florida O’Donnell gets fired for the first time in his life. 

His supervisor, Walter, cans him after he repeatedly fails to fill a 

trash bag with litter in less than 10 minutes.  Walter can fill two 

bags of trash in that time—and he’s been on dialysis for more 

than 20 years! 

 And it wouldn’t be reality TV without an over-the-top 

moment—in this case O’Donnell vacuuming out the business 

end of a port-a-potty.  For dramatic effect, the producers blur out 

images of a dirty diaper that O’Donnell excavates from one 

toilet. 

 We get a good laugh but the joke’s on us, because Larry 

O’Donnell still goes home with a $3 million salary.  

 What is the viewer supposed to take from the show?  CEOs 

are good people with families.  Workers are dedicated and 

hardworking, and the suits in corporate can’t do what they do. 

But, as out-of-touch as decision-makers are, when they find 

problems they’ll fix them. 

 So “Undercover Boss” is really a sequel to the management 

fads of the 1980s and 1990s—employee involvement and team 

concept.  Those programs told workers to “work smarter, not 

harder,” and bosses everywhere promised to listen to workers 

about how to run the company.  

 What we learned from Corporate America’s first charm 

offensive is that yes, management wanted workers’ ideas—so 

they could use them to institute speed-up and tighter 

management control as well as to cut jobs.  

 Larry O’Donnell is just a tourist in the management-by-

stress workplace that his predecessors perfected over the last 30 

years. 

 Here’s hoping that Waste Management workers set their 

sights higher than a corporate pat on the head.  After 30 years of 

getting dumped on, U.S. workers have a right to be angry.  

 If a few of them break out the pitchforks and torches, that 

would make for some great TV.  

 

Mark Brenner 

The writer is director of Labor Notes   

TV's ‘Undercover Boss’: Corporate Propaganda  

 The American Federation of Government Employees 

(AFGE) in late February formally requested that the nation’s 

41,000 Transportation Security Officers be allowed to vote on 

union representation.  

 AFGE backed up its request with a show of support from 

more than 30 percent of the officers.  Some 13,000 

Transportation Security Administration workers are members of 

the union even though they aren’t allowed to bargain 

collectively, thanks to a decision by President Bush in 2003.  

 Federal border guards, immigration and customs and 

Federal Protective Service employees do have collective 

bargaining rights, however. 

 Speaking at a rally supporting the election demand, AFGE 

President John Gage addressed arguments by Congressional 

conservatives that allowing TSOs to have a union contract would 

endanger national security.  He pointed to union members who 

have acted heroically when national security was threatened, 

such as the first responders to the Sept. 11, 2001 bombings and 

the police officers who shot a gunman who killed 13 people at 

Fort Hood, Texas.  

 Declared Gage: “The national security argument is an insult 

to AFGE, the AFL-CIO and every union member.  Don’t tell me 

that being in the union movement doesn’t do anything but good 

for national security.”   

 “The threat that air travelers face is from terrorists, not 

unions,” added representative Nita Lowey, (D, NY)  

 Other speakers at the rally included Communications 

Workers of America President Larry Cohen, Flight Attendants-

CWA President Patricia Friend, National Air Traffic Controllers 

Association President Paul Rinaldi, Letter Carriers Vice 

President George Mignosi, Transport Workers Executive Vice 

President Harry Lombardo, and Machinists Vice President 

Robert Roach. 

UCS News Service 

AFGE Asks Union Election for  

Transportation Security Officers 
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The People Speak, Congress Fiddles 

 Who says Americans can’t find agreement on anything? 

All it took to bring us together in determined unity was that 

black-robed gang of democracy thieves sitting on the Supreme 

Court. 

 The latest national poll shows that Americans of all 

political stripes overwhelmingly oppose the recent 5-4 decree 

by the Supremes to allow unlimited corporate spending in our 

elections.  “Holy Thomas Jefferson,” shouted 85 percent of 

Democrats to the pollsters.—“No!”  Likewise, 81 percent of 

independents said  “No way.”  

 But get this:  76 percent of Republicans also joined in this 

emphatic national “uh-uh” to the Court’s corporatization of our 

politics.  Indeed, the decision was opposed by big majorities of 

all ages, education levels, and racial categories.  

 So, with eight out of ten Americans united in opposition to 

this gaping wound that the Court inflicted on our democracy, 

we can expect quick action by Congress to heal it.  Right? 

 Uh.  No.  First, Republican leaders (who’re ever-faithful, 

tail-wagging kowtowers to any whim of their corporate 

sponsors) have cheered this unleashing of special-interest 

money and will oppose any efforts to restrict it.  

 Second, the Democrats’ designated leader for dealing with 

the court’s ruling is Sen. Chuck Schumer, a notorious corporate 

servant whose chief skill is raising corporate campaign cash. 

Sending Schumer to restrain the political power of corporations 

is like going lion hunting with a flyswatter. 

 Sure enough, Schumer is not even considering a 

constitutional amendment to force these corporate powers out 

of our elections, instead offering a patchwork of regulatory 

Band-Aids to cover the wound—but not heal it.  To get real 

action, we have to produce it ourselves.  Connect with these 

two grassroots coalitions: FreeSpeechForPeople.org and 

MoveToAmend.org. 

Jim Hightower 

7,600 Continental Airlines Workers 

Win Teamsters Representation 

 A majority of Continental Airlines’ 7,600 fleet service 

workers at airports across the country have voted to be 

represented by the Teamsters.  

 The  workers handle baggage and cargo, and they perform 

other essential jobs, including directing jets to the terminal gates.  

The union has represented 3,600 mechanics at the air carrier for 

the past 12 years. 

 “This is a great day for the Teamsters and for the fleet 

service workers at Continental,” Teamsters President James 

Hoffa said.  “For far too long, Continental’s fleet service 

workers have gone without union representation, and that is now 

over.  We will work with the fleet service workers to help them 

build a strong union and we will negotiate a solid contract, just 

like we have done for the Teamster-represented mechanics at 

Continental.” 

 The National Mediation Board, which administered the 

election under the Railway Labor Act, announced the results 

Feb. 12: 4,102 of the 7,603 eligible voters cast ballots for the 

Teamsters. 

 The union launched its campaign in April, 2009.  Various 

unions had attempted unsuccessfully to represent the workers 

over the past 13 years. 

 A Continental spokesman said the airline respected the 

choice its workers had made. 

 

UCS News Service 
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U.S. at Bottom for Bread & Butter Basics 

cost too much for our country.  Well, it turns out not to be true.  

Some 57 million Americans do not get paid sick leave, or even 

unpaid leave, to stay home sick or to care for sick relatives. 

 In Raising the Global Floor, a book that reports on 10 

years of research carried out at Harvard and McGill, Alison 

Earle and I report the findings of the largest global study to 

look at working conditions, how they affect individual men and 

women and national economies in 190 of the world’s 192 

countries. 

 Can the United States afford to improve working 

conditions? 

 

 ■ Globally, none of the protections described above are 

linked with lower levels of economic competitiveness or 

employment. 

 ■ Of the world’s 15 most competitive countries, 14 

provide paid sick leave, 13 guarantee paid leave for new 

mothers, 12 provide paid leave for new fathers, 11 provide paid 

leave to care for children’s health needs, eight provide paid 

leave to care for adult family members and seven guarantee 

breastfeeding breaks. 

 ■ The majority of the 13 Organization for Economic 

Cooperation and Development (OECD) countries with 

consistently low unemployment rates provide paid leave for 

new mothers (12), paid sick leave (11), breastfeeding breaks 

(9), paid leave for new fathers (9), and paid leave to care for 

children’s health needs (8). 

 

 We can afford the change.  What we can’t afford is the 

status quo. 

Dr. Jody Heymann 

Dir. Institute for Health and Social Policy 

McGill University 

 When it comes to ensuring working families have the 

bread-and-butter basics, the United States is an outlier, there’s 

no doubt.  For example: 

  

 ■ 177 nations guarantee paid leave for new mothers,  

 the U.S. does not. 

 ■ 74 nations guarantee paid leave for new fathers, the  

 U.S. does not. 

 ■ 132 nations guarantee breastfeeding breaks at work,  

 the U.S. does not.  

 ■ 163 nations guarantee paid sick leave, the U.S. does  

 not. 

 ■ 48 nations guarantee paid time off to care for 

 children’s health, the U.S. does not. 

 ■ 41 nations provide sick leave that can be used for 

 children’s education needs, the U.S. does not. 

 ■ 33 nations provide paid leave for to care for adult family 

 members, the U.S. does not. 

 

 The cost to Americans is profound. 

 ■ Every year Americans lose income and homes when 

 they get sick with serious illnesses. 

 ■ Restaurant workers, health care providers and co-

 workers spread disease when they go to work with 

 infectious diseases. 

 

 For decades, we’ve been hearing none of these issues can 

be addressed because of the economic cost.  The argument has 

been that if mothers and fathers could afford to care for their 

newborn children, we’d have fewer jobs; America would be 

less competitive; it would cost too much.  If people with the flu 

stayed home when they were sick, if Americans with cancer 

didn’t fear losing their job and home when they got sick, it’d 

Did Illegal Subsidies Give Toyota the Hybrid Edge? 

 It had to happen.  Three days after the media blowup over 

Toyota’s recall of millions of cars over dangerously faulty 

accelerator pedals, floor mats that mash accelerators and faulty 

brakes, the right wing was out accusing the Obama 

Administration of “bullying” poor little Toyota (world’s largest 

car maker).  The motive?  The U.S. government owns a 

substantial share of General Motors stock. 

 But, Japan and Toyota might want to think a little bit before 

they go there.  There seems to be considerable evidence among 

auto industry analysts that Japan and Toyota engaged in some 

trade trickery—subsidies and dumping—in an effort to corner 

the electric vehicle market.  Development of the NiCAD type 

battery that is the mechanical heart of the Prius was a 

substantially expensive proposition and even at its $25,000-plus 

retail price, the cost of an individual Prius should be a lot more 

than its sale price.  That is the definition of “dumping”. 

 Toyota and Japan had a great interest in shouldering to the 

top of the heap in the race to produce hybrid autos.  They wanted 

to edge out U.S. automakers and they wanted to be the sole 

source provider for such vehicles for the huge market in China.  

The Japan-China relationship has yet another dimension: China 

holds a virtual monopoly in supplies of rate earth metals—a 

critical element in the NiCAD battery. 

 As it happens, GM has been forced into a box in its own 

efforts to develop battery-powered vehicles.  They signed a 

licensing agreement with Toyota for use of the Prius-type 

NiCAD battery in GM hybrid vehicles.  So, it’s a win-win for 

Toyota. 

 

Label Letter 

Vol. XXXV, No. 1 

Jan-Feb 2010 

 Experience should be a guidepost and not a hitching post. 

Unknown 

 Neither aim for nor accept anything that cannot be shared 

with everyone. 
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Union Member Hailed as Hero 

For Response to Texas Attack 

the room was filled with smoke,” De Haven said. 

 De Haven extended his ladder up to the stranded workers 

and tried to instruct them on how to secure it, but they were 

unable to.  So, rather than have them climb down an unsecure 

ladder, he climbed up. 

 “I climbed inside the broken-out window into the building 

with them,” said De Haven. ”My ladder slipped a little bit 

actually,” he added. 

 With the help of one of the men inside, he then broke 

another window near a ledge, and secured the ladder there so he 

could get five people out safely. 

 “I held onto their waists and their backs so they wouldn’t 

fall if they slipped,” he said. 

 But IUPAT President James Williams, who said the union is 

“proud to have (De Haven) in our ranks,” said he is a graduate of 

the Helmets to Hardhats program program offered by the 15 

unions in the AFL-CIO Building and Constructions Department. 

 

UCS News Service 

 A quick-thinking member of the Painters and Allied Trades 

(IUPAT) union who happened to be driving by when a pilot with 

a grudge smashed his plane into a Texas building is being hailed 

as a hero after helping many people escape the inferno that 

followed the crash. 

 Robin De Haven, a member of IUPAT Local 1778 working 

as a glazer for an Austin firm, was on his way to a job site when 

he saw the small plane approaching the seven-story building that 

houses the Internal Revenue Service offices in the state capitol. 

 “I first assumed it was a toy plane someone was messing 

around with, because it was flying really low and kind of going 

back and forth, turning left and right,” De Haven, an Iraq war 

veteran,  told Fox News. 

 He soon realized the “toy” was actually a small passenger 

plane; moments later, he saw black smoke billowing from the 

building. 

 “I immediately drove my truck over there, got the ladder 

off, went up to the side of the building and I saw people up on 

the second floor with their heads out the window for air because 

 The distance is nothing.  It’s only the first step that’s 

important. 

Marie Anne De Vichy-Chambond 

 

 Understanding a person does not mean condoning; it only 

means that one does not accuse him as if one were God or a 

judge placed above him. 

Erich Fromm 

 You’re not rewarded for having brains.  You’re only 

rewarded for using them. 

Mordecai Johnson 

 

 The things you control, you take care of.  The things you 

don’t control, you let take their own course. 

 

Dom Capers 
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Membership Anniversaries 
25 YEARS 

 

Chuck Romanowski   Weston 

 

 

30 YEARS 

 

Thomas Marcusen   M&M 

Bruce Repitz    Dominion 

 Labor should reward its 

friends and punish its enemies. 

Samuel Gompers 


