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Business Manager’s Report

Summer is here and by the time this goes to
print one half of this annual rush for vacation
will be over. Up to this point the work load has
been above normal with storm damage, plant
outages and code work but the economy is only
returning at a slow pace. We recently had some
Line Crews that bumped up against the 32 in a
48 and this is always a concern for safety of the
members and for the public. These members
disabled themselves to their credit. Please keep
good safety practices in mind during this very
hectic and enjoyable time of year.

Election time is here and it is hard to believe
that three years have passed. The last three years
have been some of the most volatile in our
history starting in September of 2007 with a
contract that had expired nearly a year earlier. A
Work Hour issue that was still raging from the
fall of 2005. We then negotiated a first time
contract with Dominion Kewaunee Power
Station followed by four contracts during an
economic down turn that most of us have not
seen in our lifetime. We made it through
Layoffs, Voluntary Severance, Job
Abandonments and Furloughs relatively
unscathed in comparison to the companies
around us as well as other utilities. With 80% of
the Executive Board in their first term and
hindsight being 20/20, there are a few thing that
could have been handled differently but when the
membership of this Union were confronted with
looking out for themselves or helping out their
Union Sisters and Brothers, they
overwhelmingly choose to be a Union. The
results from the last three years would not have
been possible without the Executive Board you
put in place and the very difficult decisions that
came before them.

Currently we are working on some very long
term issues at the Weston power plant and while
these issues have festered for many years, there
is not any simple solutions. The 50+ outstanding
grievances are much more about position and
direction then they are about clear cut violations
of the Contract. A good majority of these would
not exist with communications and respect
between the parties. The two issues that stand
out from the rest are Work Hours and

Contracting. The Work Hours question is
going to arbitration on September 1¥ and the
Contracting issue is going to take some
education on both sides. In recent years the
subject of contracting in the Energy Delivery
area, Pulliam and KNPP (KPS) have, for the
most part, been resolved with an occasional
flair up on issues that are gray. Having an
understanding of what constitutes new
construction vs. operations and maintenance
is the hurdle that must be covered. 1 have
very obviously irritated a number of members
at Weston by sticking my nose in their
business. They need to know that while
stating the working conditions are intolerable
and they need help to correct the current
status, that as attention comes their way it is
not acceptable to fight with the rest of the
union to keep things as they are now.

An agreement was made on being
removed from all call lists during your
furlough. A furlough day is from 12:01 AM
to 11:59 PM. A full week of furlough will
default to 12:01 AM Monday morning
through 11:59 PM Friday night. If you
choose in writing you have multiple options
as follows; you can be removed from the call
lists for the IFRIS/unemployment week 12:01
AM Sunday morning through 11:59 PM
Saturday night or you can choose the same as
vacation which is 12:01 Monday morning
through 11:59 PM Sunday night or you can
choose both the front and back weekends
12:01 AM Saturday Morning through 11:59
PM Sunday Night.

The last thing I want to do is look past
summer, but the United Way season is just
around the corner and this year, besides being
able to have a profound effect on those less
fortunate than us, we will have the
opportunity to show off how power in
numbers can look better in fund raising then
the few large donations that management can
muster. This year more than ever let’s Live
United and make a difference in our
communities.

In solidarity
Steve McFarlane
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The Assault on Public Employees

For more than a generation, America’s working families
have been under a constant assault from the CEO’s and
extraordinarily wealthy members of our society. While median
incomes in the U.S. have stagnated since the mid-1970’s,
incomes for those in the top five percent have more than
doubled. Since the beginning of our new century—and aided by
record-breaking tax cuts—incomes for the top 1 percent have
tripled, while working families scrape by, working harder and
longer and taking home less than they deserve in pay and
benefits.

The very rich once again attacked the middle-class recently,
this time in U.S. News and World Report magazine. Billionaire
publisher Mort Zuckerman decided to use his magazine to
publish a rabid attack on public employees, the men and women
who provide the services that keep our communities safe, teach
our children, keep our streets paved and our water clean.

In his piece, Zuckerman would have us believe that the hunt
is over and we have found the culprits who trashed America’s
financial health. It was our nation’s librarians, corrections
officers, teachers, cops and firemen who drove our economy off
the cliff. Wall Street and a compliant Federal Reserve had
nothing to do with it. There’s really nothing more to see here;
it’s time to move on. Zuckerman’s short-sighted assault on
public employees appealed to the editors of Rupert Murdoch’s
Wall Street Journal, who decided to republish it on their op-ed
page. The billionaires are happy to amplify their anti-worker
screeds in each other’s media empires.

Mort Zuckerman is one of the world’s wealthiest men.
While never once mentioning the reprehensible behavior of the
investment and banking community in causing an economic
collapse that wiped out half a generation of retirement savings
(including the home equity that many had counted on), nor
acknowledging that wealthy Americans pay less in taxes than
they did 60 years ago, Zuckerman launches a rant against public
employee unions and the “extraordinary benefits” paid to
workers that is long on hyperbole and short on facts.

AFSCME’s non-teaching public employee members earn,

on average, $45,000 a year to protect the public and the most
vulnerable members of our society. After a career of service,
our members retire with modest pensions of about $19,000 per
year. And, unlike most private sector workers, our members
typically contribute towards this pension benefit. In fact, of the
final pension benefit, taxpayers contribute just 25 per cent of the
cost. The fact that public employees have decent health benefits
and pensions, now scarce in the private sector, is genuine cause
for alarm. Zuckerman’s solution is for these benefits to be taken
away from public employees.

Zuckerman claims the benefits earned by public employees
are “galling” to private sector workers. How would he know?
What is truly galling for private sector employees is the outright
refusal of our political and economic elites to recognize and deal
with stagnant wages and eroding retirement and health security.
Our nation’s problem is not that public service workers have
decent pensions, it is that so many other employees don’t.

The cause of our fiscal problems is declining revenues, pure
and simple. The fact that state governments have cut almost half
a trillion in spending over the last three budget cycles is ample
evidence of this. Moreover, Zuckerman misrepresents the facts
about public pension funds. The primary cause of our pension
funding challenges is the failure of state governments to
contribute required payments over many years. For example, the
political leaders in New Jersey deliberately failed to make
required contributions over a period of more than ten years. Of
course, employees have been paying in full, year after year.

We have a genuine retirement security crisis in this nation—
the average 401(k) balance is just $35,000—yet we see nothing
from Zuckerman or his billionaire buddies like Rupert Murdoch
that would even remotely address the problem. Vilification of
public employees may fit their anti-working-class agenda, but it
won’t create good jobs in our economy.

Gerald W. McEntee
President
AFSCME

Yesterday is experience. Tomorrow is hope.
getting from one to the other as best we can.

Today is
John M. Henry
You know it’s time for a second opinion when your

neurosurgeon calls your case a “no-brainer.”
W. Asbury Stembridge Jr.

A man can fail many times, but he isn’t a failure until he
begins to blame somebody else.
John Burroughs

There are no hopeless situations; there are only people who
have grown hopeless about them.
Claire Booth Luce

Published by Local 310 of The International Union of Oper-
ating Engineers, AFL-CIO, for the views of interest and the dis-
semination of information to its members, members of other
unions, their families and others in the communities in which we
live, work and play. Articles of interest as well as comments
and suggestions may be submitted to:

Paul Beimborn
P.O. Box 8323
1250 Radisson St.

The editor reserves the right to reject or edit any article.
Articles containing vulgarity, slanderous statements or do not
conform to normal ethical and moral standards will not be
printed. Articles may be typed or written legibly with the
senders name, phone number and signature. Names may be
withheld upon request.

Member of the Midwest
Labor Press Association
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Newsette Receives Another Award at MLPA Conference

The week of June 2l1st brought together editors,
photographers, writers and staff members from labor
publications in nine different states that comprise the Midwest
Labor Press Association.

The educational conference provided opportunities for the
participants to learn how to set up a web page, get the best
photos from digital cameras, use different computer programs
and have their paper critiqued, Other classes that were offered
included the legal aspects of the Patriot Act, a chance to view a
Michael More documentary and a history class on the role of
Terre Haute in organized labor. The delegates were also given
the opportunity to visit the Eugene V. Debs Home and
Museum.

The Debs Award dinner was held on Thursday night. The
MLPA recognizes several categories during this presentation

that include Best News Article, Best Commentary, Best
Individual Photo, Best Photo Collage, Best Layout done by a
printer, Best Layout before going to the printer, Best Front
Page and the Don Dalena Award for General Excellence. I'm
proud to report that Local 310’s Newsette took home a 3rd
place award in the Best Layout before going to the printer
competition. That makes a total of 3 awards since 2000 for our
publication.

The conference wraps up the week with our business
meeting and also the election of the executive officers. I have
been re-elected to serve as President of the organization, a
position I have held since 2004.

Plans are already underway to hold next year’s conference
in Louisville, KY.

Paul Beimborn

Jobs Slow to Return, Study Says,
And They’ll Require More School

A new look at the nation’s jobs situation says that as the
economy struggles to recover, and jobs slowly return, there will
be a growing disconnect between the types of jobs employers
need to fill and the number of Americans who have the
education and training to fill them.

The report, Help Wanted: Projecting Jobs and Education
Requirements Through 2018, by the Georgetown University
Center on Education and the Workforce, forecasts that by 2018,
63 percent of all jobs will require at least some postsecondary
education.

Employers will need 22 million new workers with
postsecondary degrees, according to the report, and the nation
“will fall short by three million workers without a dramatic
change in course. This translates into a deficit of 300,000

college graduates every year between now and 2018.”

“America needs more workers with college degrees,
certificates and industry certifications,” said Anthony P.
Carnevale, the Center’s director. “If we don’t address this need
now, millions of jobs could go offshore.”

The report cautions that “substantial gains” in employment
will not occur until 2011 and it will take until 2015 for job
creation to catch up to where it would have been before the
massive recession losses.

As for where the jobs will be and who will get them, the
report said the District of Columbia, North Dakota, Minnesota,
Massachusetts, and Colorado will lead the nation in the share of
total jobs requiring postsecondary education.

UCS News Service

401(k) Check-Up

As we come to the end of what has been one of worst recessions in U.S. history, we of-
ten wonder if our 401(k) investment choices are still correct. If you have not reviewed
your choices or are unsure of a strategy to get back into the market, we have a pro-
gram available for you. For over five years, we have been helping many of our Union
Brothers and Sisters develop personalized investment programs to achieve their goals.
Call us at the number below to schedule a no-cost, no obligation meeting.

Joe Fenlon

Senior Financial
Services Representative
District Vice-President

Rich Kreitz
Financial Advisor
Senior Financial Services

% Union Financial, Ing, sever e

1-800-323-5506 Ext 122
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President’s Report

The beautiful weather equates to bike riding (as in
motorcycle). Our daughter Lynn is visiting from Arizona and
we managed to get in our first ride together. Also took Deb out
for ride and lunch one afternoon. It is quite a treat to feel the
varying temperatures and smell the different aromas while
traversing Wisconsin’s byways. [ wish the warm weather
would stay even longer.

Those Behind the Scenes

I was recently looking at some previous emails and came
across the arbitration award on the working past Spm. That
seems like a long time ago but is only a couple of years
removed. That award was a long time in coming and cost
Local 310 more than a usual arbitration, but was worth every
penny. I then thought about the more recent layoff issue and
reflected that after all was said and done, no one received a
layoff notice. This was a very challenging issue and I am truly
sorry that some people had to take other jobs as a result of the
job abandonment program, but if I have to choose between job
abandonment and layoff, I will always choose job
abandonment.

Yes, abandonment can be disruptive, but so can layoff.
Remember that under job abandonment, individuals remain
employed. Under layoff, people go out the door and with it go
their benefits. Most often, those affected are young and have
families and children that are also affected. It is the
maintaining of benefits for not only the effected employee but
also the family that make this such an obvious choice for me.
In today’s environment, job benefits are even more valuable
and all of us are blessed with good benefits as part of our jobs.

Getting back to the past arbitration award and considering
other accomplishments over the years I began to reflect on the
reaction (or lack of) to those outcomes. As humans, we might
find it easy to criticize or expound how we could do something
better, but in the grand scheme of life, do we really take the
time to offer constructive criticism or heaven forbid even say
thanks? I wonder if my parents knew I was thankful for the
sacrifices they made so I could enjoy a comfortable life. In a
similar vein, do we say thanks to those individuals for taking
the time to provide us the services we expect or take for
granted? Take the power plant worker that provides electricity
around the clock, the line electrician out there in a storm
restoring downed lines, the gas mechanic repairing a pole top
so that our homes stay warm, and the person on the other end
of the phone that answers our questions while we call from the
comfort of our home on a weekend. We are quick to note
when there is a problem and maybe criticize the response, but
how often do we just say thanks?

A similar analogy can be made about our union
representatives. These individuals take time away from their
families and other pleasures to ensure our Labor Agreements
are upheld. These people are not professionals, but learn
through shared knowledge and experience. They all
demonstrate a passion for representing and do not do this for
the money. When something is done that we do not agree with,
do we question to seek answers? Do we stay involved to

understand what is being done or do we respond to the
comments of others?

We all belong to a labor organization and it is our labor
organization. It is not the Business Manager’s, the President’s
or the Executive Board’s organization, it is the members’
union. The elected officials are there because you the member
selected them to do the work needed to run the local. They
answer your questions and do the best they know how; again,
learning from experience. Sometimes these brothers and sisters
are viewed as the enemy. That could not be farther from the
truth. Decisions may be made that you do not like, but in the
long run, the direction of Local 310 has always been for the
health of the majority.

So at the end of the day, be assured that your elected and
appointed representatives have your best interest in mind.
They work tirelessly and always seek the best resolution to
every problem. The union is the one place that has your best
interest in mind. Just for a moment, consider what our benefits
would look like or imagine what kind of hours we would be
working had we not been in a union.

End of Local 266

Local 310 is facing some critical issues. With the
voluntary severance, we have seen our membership decline.
Our finances have leveled to the point that our expenses are
similar to our income and the monthly reports of red ink have
subsided. This didn’t just happen but resulted from the
Executive Board making tough decisions.  The recent
requirement from the International that Local 266 in
Manitowoc join Local 317 in Milwaukee says volumes about
the International’s opinion of Local 310. Perhaps there is
something I am not aware of, but on the surface, it is beyond
my comprehension that Local 317 is a better fit for Local 266
than Local 310. Local 266 is considered a municipal utility
which Local 310 represents; Local 317 does not. Manitowoc is
in Local 310’s service territory and surrounded by Local 310;
Local 317 is 80 miles away. Local 310 follows the District
form of Government which is conducive to mergers; Local 317
is structured under the Traditional form of Government and
cannot guarantee Local 266 a seat on the Executive Board.
Local 266 was talking to Local 310 about a merging and
wanted to reunite with Local 310; not Local 317 (in the past,
the members of Locals 266 and 310 were in the same local). In
spite of these points, Local 266 was told that Local 317 was a
better fit than Local 310. I believe this is pointing towards a
state wide stationary local as now there are only 3 TUOE
stationary locals in Wisconsin.

Wrap Up

Local 310 will be conducting elections in August. A
ballot(s) should arrive at your home by mail and include a self
addressed, stamped return envelope. Please take the brief
amount of time required to vote by completing your ballot(s)
and returning it(them) in the provided envelope. Your vote

does count.
Greg Veith
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No More Too Big to Fail?
But Maybe Too Big to Tame

Wall Street can take a licking and keep on ticking. It’s no
coincidence that as Congress was working on tough new
regulations on banks, lending and financial institutions the
stock market took a nosedive.

“Try to control what we do with derivatives will ya? Take
that.” Boom! The stock market takes a 500-point nosedive.
“That’1l teach those upstart lawmakers.”

TV’s talking heads write off the wild gyrations of stock
values as a reaction to debt in Greece, Portugal and Ireland and
there is no doubt a relationship. But, the bigger and scarier
picture is that the world’s economic health is in the hands of
investors and speculators who may not be too big to fail, but
could prove too big to tame.

President Obama wants the final version of the Restoring
American Financial Stability Act on his desk by the 4th of July.
Between now and then, lobbyists for the industry will be hard
at work trying to gut the toughest segments of the bill as
conferees from the House and Senate work to merge the two
versions of the bill.

On May 20th, the Senate passed what has generally been
seen as a fairly strong bill by a 59 to 39 vote, with all but two
Democrats voting for it. Republicans Scott Brown (MA),
Susan Collins (ME), Charles Grassley (IA) and Olympia
Snowe (NH) defied the Republican leadership and supported
the bill for final passage. Democrats Patricia Cantwell (WA)
and Russell Feingold (WI) voted against it because they felt it
was too weak.

Calling the Senate’s action a “sweet victory”, AFL-CIO
President Rich Trumka applauded the bill and called for it to be
strengthened in conference. “It is reassuring that the Senate
took this step to protect consumers despite the swarms of
finance industry lobbyists who converged on Capitol Hill and
outlays of $1.4 million a day to block reform,” Trumka said.

He affirmed that the AFL-CIO fully supports efforts by
Cantwell and Feingold to make the measure’s protections even
stronger.

The Senate bill will establish the Consumer Financial
Protection Bureau, armed with a range of consumer protections
requiring banks and financial service companies to provide
clear and accurate information on credit and mortgage
products. The consumer section also imposes a ban on hidden
fees, abusive terms and deceptive practices. The Financial
Protection Bureau will consolidate the authorities and
responsibilities of six existing agencies that regulate financial
services. It will set up a hotline for citizens to report problems
and file complaints.

Other Elements of the Bill

m Taxpayers will no longer be asked to write checks to bail
out financial firms. The Senate bill sets up a safe way to
liquidate failed financial firms, and tough new capital and
leverage requirements to keep firms from growing so large that
their failure might threaten the larger economy.

m An advanced warning apparatus would identify and
address systemic risks posed by large complex companies or
products before they threaten the entire economy.

m Closes loopholes and imposes regulation over abusive
practices by hedge funds, derivatives, mortgage backed
securities, mortgage brokers and payday lenders.

m Streamlines federal bank supervision for more clarity
and accountability, with support for community banks.

m Expands shareholder involvement with nonbinding votes
on pay and corporate affairs affecting executive compensation
and corporate governance.

Label Letter
Vol. XXXV, No. 3

New UAW President Vows
To Unionize Toyota Plants

The new president of the United Auto Workers has
vowed to do “whatever is necessary” to bring union
representation to workers at the ten Toyota manufacturing
plants in the United States.

In a fiery acceptance speech to UAW convention
delegates who had just elected him their new leader, Bob
King declared: “We’re going to pound on Toyota until they
recognize the first-amendment right to come into the UAW.”

King charged that the “only reason” Toyota had closed its
Fremont, California plant in April “was because it was a
UAW plant.”

Toyota had built Corollas at the Fremont plant, which had
been a joint venture with rival General Motors. GM pulled
out of the venture last year as it restructured under

government-backed bankruptcy protection. Toyota said it
couldn’t afford to operate the plant without GM’s participation;
4,700 UAW-represented workers lost their jobs.

The new UAW president said organizing workers at Asian
automakers Toyota, Honda, Nissan, Hyundai and Kia was the
best way for UAW members to win back the concessions they
made in recent years as the auto industry slumped amid a sharp
recession.

“If you are serious about winning back the sacrifices they
have made, and I know you are, winning the right to organize is
number-one on our list of priorities,” King said.

The union has attempted to organize Toyota workers in the
U.S. for the 20 years the company has operated here, but with no
success.

UCS News Service
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Power Plant District Director’s Report

Hello to all at the Power Plants.

After just getting through my annual Code of Conduct, I
reflected in my last month’s message. 1 spoke of getting
motivated and follow through with your issues, with offering
suggestions for resolution. 1 do believe in the adage, “Who
knows their job best?”

With that statement, conveying issues to ‘“Do the right
thing” as stated in the Code of Conduct, can become problematic
if there are difficulties with relationships and trust. Of these,
trust is probably the largest obstacle to overcome. All of us
know that there are no constructive relationships without trust as
most of us demonstrate with our family and friends regularly.

Trust with our co-workers and our managers varies from
very friendly to “Don’t talk to me....Ever!” Barriers that have
taken years or even moments to develop, at times have been
sustained, fostered, reinforced and even enhanced to a point of
being vindictive. These actions do absolutely nothing for the
development of either trust or relationships.

So...do we keep status quo and throw rocks at each other at
every opportunity? Do we remain silent when we get

questionable direction? Do we “Just do the minimum because I
don’t like this person?” Look at the big picture. Who are we
really hurting or what are we really trying to accomplish? Are
we going to work toward a common goal or always revert to
protectionism?

Doing the right ting can and usually does build direction for
teamwork and innovation because it generally will be
recognized, maybe because it was simply a good idea with low
risk, or recognizing a correct interpretation. Developing
teamwork and relationships builds trust even if you believe you
do your best work alone.

This month, with summer in full swing and vacations being
enjoyed, let me suggest to take a new perspective and carry
some of the good stuff that we enjoy from our private lives, and
bring some of that to our work constituents. “Doing the right
thing” may just break the ice on an old stagnant relationship, get
people talking again and maybe even get something resembling
establishing trust.

In Solidarity,
Kevin Dessell

Everyone only goes around the track once in life, and if you
don’t enjoy that trip, it’s pretty pathetic.
Gary Rogers

Footprints on the sands of time are not made by sitting
down.
Unknown

There’s a fine line you shouldn’t cross between being strong
and being arrogant.
Sarian Bouma

It is fine to level with people if you don’t level them in the
process.
Walter St. John

Your Flexible Spending Account and Upcoming Changes

First off, what is a Flexible Spending Account (FSA)? It is
an account that allows you to use pre-taxed dollars to pay out-of-
pocket Health care and/or Dependent care expenses. A certain
dollar amount, determined by you, is deducted from your
paycheck each month. The money is kept in your FSA and used
to pay qualifying expenses. Currently, 434 Local 310 Members
that work for WPSC participate in an FSA. This is a pretty good
participation rate, but any Member that knows they will incur
Health care and/or Dependent care expenses should consider
participating. By using pre-taxed dollars, you could save as
much as 35% on your expenses. Currently, all of the contracts
that Local 310 serves have the ability to participate in a FSA,
except for Algoma Utilities.

Last year an optional “grace period” was added to FSA’s,
where participants have until March 15™ to incur expenses which
are paid out of the previous year’s account and/or this year’s
account. Example: You decided to contribute $100 (pre-taxed)
every pay check in 2010 and then again in 2011. You have
$2,600 in 2010 (26 paychecks x $100) and $2,600 in 2011.
Between 1/1/2011 and 3/15/2011 you incur an eligible expense
(i.e.: eye surgery, hearing aide, necessary surgery, braces, etc).
You are allowed to use any money left over from 2010 during
the grace period, as well as 2011 dollars. So by doing a little

planning you could save a lot of money. Slick, huh?

Of course there is a downside. If you don’t use the amount
of money you allot, you lose it. There are two upsides to the
downside. 1) Any unspent money from both WPSC and
Dominion is donated to charities that Local 310 chooses. 2)
You were probably lucky enough to not have a lot of medical
expenses.

The government is making some changes to FSA’s because
of National Health Care. Starting in 2013, the most you will be
able to contribute is $2,500; currently it’s $5,000. The second
change, effective January 1%, 2011, is what is deemed
“acceptable expenses”. Things like deductibles, co-pay, eye-
glasses/contacts, orthodontia, etc. will still be covered, but over-
the-counter items will not, unless the purchase is directed by a
doctor. This is a major change, so be sure to plan your 2011
flexible spending contribution very carefully. Make a list of
your recurring expenses, which should include medical, dental,
vision, and prescription drugs, as well as any dependent care
costs. Start planning early, so you are able to make good
decisions.

Questions/comments please contact the HICCUP committee
at HICCUP@local310.org or Recording Secretary Wunsch at
Lori@local310.org.
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Central District Director’s Report

In the last issue of the Newsette I briefly touched on the
subject of the Healthcare reform bill. I inaccurately stated that
the FSA would be limited to a twenty-five hundred dollar
contribution starting in 2011, the correct start date for the new
contribution limit is 2013. This contribution will be adjusted
annually for inflation starting in 2014.

Hopefully this will give the membership time to make
adjustments in their contributions for big-ticket expenses such as
braces or corrective eye procedures. [ apologize for the
misinformation.

Regarding passage of the Health Care bill when Speaker of
the House, Pelosi, made the statement that “we’ll find out what’s
in the bill once it passes” she obviously misspoke (real meaning;
didn’t have a clue).

I have been to numerous websites over the past months and
have found a large amount of limited information regarding
healthcare changes that will impact the membership. I did find
two sites that seemed pertinent, accurate and somewhat easy to
navigate.

The first www.savemyflexplan.org,, contained good
information, was easy to read and included a tool for calculating
potential tax liability caused by the new contribution limit.

If you currently exceed twenty-five hundred dollars with
your contribution, the calculator can show the increased taxes
and costs that will be incurred as a result of not having the extra
pretax deduction.

The second www.kff.org/healthreform, is much more
comprehensive and covers more subjects, including extended
child care. Available at this site are PDF question and answer
documents on various subjects affected by the new law and a
thirteen page summary of the new law.

This site is fairly easy to navigate. Although sometimes the
reading can be tedious and I wouldn’t call it light or recreational,
there is a ton of information.

If you have questions, these are two places with decent
information.

In solidarity,
Patrick Kelly

Corporate America Goes Socialist!

In the category of “Big news that has gotten little coverage,”
consider this stunner: The U.S. Chamber of Commerce has
openly embraced socialism!

Not for you and me, of course, but for one of the world’s
largest and wealthiest corporations: BP. On May 27th, the
Chamber’s president, Tom Donohue, came out of his Leninist
closet to assert his communitarian affinity for corporate
socialism: “Everybody is going to contribute to this clean up,”
Donohue declared. “We are all going to have to do it. We are
going to have to get the money from the government and from
the companies, and we will figure out a way to do that.”

What a hoot! The guy who earlier this year was screeching
in horror against government health care coverage for ordinary
Americans, has now flipped over to the compassionate side,
demanding that those same ordinary Americans simply must
“contribute” their tax dollars to clean up the disaster caused by
the greed of a foreign oil corporation. Hypocrisy, thy name is

Donohue! Even “Saturday Night Live” wouldn’t air a skit this
crude.

BP might be a British outfit, but it’s also a member and
major funder of the U.S. Chamber of Commerce, which in turn
has been a major backer of deregulating Big Oil’s offshore
drilling schemes. Thus, it’s really no surprise that Donohue’s
inner flower child would bloom in the midst of BP’s oozing oil
disaster. And don’t you love his “kumbaya” sensitivity, his
we’re-all-in-this-together social sensibility?

Let’s all sing along with Tom’s heart-tugging song: “We are
going to have to get the money from the government/ We will
figure out a way to do that/ Kumbaya, Lord, Kumbaya.”

Adding to the hilarity, Donohue later tried to retract his
socialist stand, but he only came off as a rhetorical contortionist,
still leaving taxpayers on the hook for BP’s mess.

Jim Hightower

Don’t Slash Postal Services, Union Leader Urges Panel

The president of the Postal Workers union told lawmakers
in late June that “slashing service will not solve the Postal
Service’s current financial difficulties.”

APWU President William Burrus told lawmakers June 23
that “no service-oriented business can grow by reducing
service.” He was testifying before the Senate Subcommittee on
Federal Financial Management, Government Information,
Federal Services, and International Security, and the House
Subcommittee on the Federal Workforce, Postal Service, and the
District of Columbia.

Postal Service management is recommending cutting postal

delivery to five days, dropping Saturday service, saying it would
cut costs.

“We reject the projection that is currently in vogue—that
mail is destined to perpetually decline,” Burrus said. He told
lawmakers that this projection serves as “the basis for
recommendations for radical changes to the USPS structure and
to the services we offer.

“This includes the poster child for service reductions, the
elimination of Saturday delivery,” he said. “We should not even
engage in serious discussion of this proposal.”

UCS News Service
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Little Good News Seen
On Unemployment Front

Millions of Americans continued their frustrating hunt for
jobs as the summer began, with fewer private sector
opportunities being created since the beginning of the year than
officials had hoped for, and nearly half the jobless—more than 6
million people—out of work for six months or longer.

Virtually all the job creation in May, the Labor Department
found, came because the federal government hired 411,000
temporary census workers. Only 41,000 private sector jobs were
added.

Adding to the misery was the failure of the U.S. Senate to
follow the lead of the House of Representatives and extend
unemployment benefits for the long-term unemployed.

All told, 15 million people were unemployed in May.
Counting people who have given up looking for work and part-
timers who would rather be working full time, the
“underemployment” rate stood at 16.6 percent in May.

About 125,000 new jobs are needed each month just to keep
up with population growth and prevent the unemployment rate
from rising.

Hiring isn’t expected to be consistently strong enough to
quickly drive down the jobless rate this year. Most economists
think the rate will remain above 9 percent for the remainder of
2010.

AFL-CIO President Richard Trumka, responding to the
continuing, high unemployment rate, declared: “America’s
workers have paid far more than their fair share for the economic
crisis—they’ve paid with their jobs, with their homes and with
billions of dollars to Wall Street.

“Today’s challenge is jobs. Unless Congress addresses this
challenge with the focus and energy they brought to rescuing our
banks, not only will a generation of workers be doomed to
unemployment and the recovery itself put at risk, but dealing
with our long-term fiscal problem will be all the more difficult.”

Unemployment Rate

Stats courtesy of www.bls.gov
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NFL Coaches Mull Union Option

When the management of 11 National Football League
teams opted out of pension coverage for coaching assistants
early this year the move sparked a serious unionization drive
among the coaches. League management is unhappy with that
idea, but that’s not likely to make any difference.

“Our clubs have the flexibility to move away from
traditional defined benefit plans as many other businesses have
done in recent years,” said NFL spokesman, Greg Aiello.

The NFL maintains that assistant coaches are supervisors,
thus part of management, but the coaches say they don’t manage
anyone. “The NFL has told us we can’t become a union because
we are part of management. If we are, then why not tell us about
all the changes they were making?” said Larry Kennan,
executive director of the Coaches Association that currently
represents the assistants.

Kennan, a former assistant coach himself, told the
Associated Press that a letter has been sent to the group’s
representative on all 32 teams urging them to “explore the
possibility” of a union. Union status would give the assistant
coaches negotiating power that they don’t have as an
association.

“One of our options is looking into the possibility of
becoming a union, and we think we ought to do that,” Kennan
said. “We feel like we have exhausted the rest of our options.
We don’t have a lot of clout with the owners.”

In addition to shrinking benefits, the assistant coaches are
concerned over rumors that team owners might impose a lockout
on players in 2011, a move that would impose a de facto pay cut
on assistant coaches.

UCS News Service
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Wal-Mart Was Warned Years Ago
About Bias Against Women Workers

A full six years before the company was taken to court for
discriminating against its female employees, Wal-Mart was
warned by its own law firm that it was looking for big trouble
if it didn’t change its ways, according to a report in the New
York Times.

The law firm’s report, which Wal-Mart complained was
“confidential and privileged,” was made available to the
newspaper by someone not involved in the lawsuit who said
that the company had not done enough to address the issues it
raised, according to reporter Steven Greenhouse.

Greenhouse’s article said that the law firm, Akin, Gump
Strauss Hauer & Feld, found widespread gender disparities in
pay and promotion at Wal-Mart and Sam’s Club stores and
urged the company to take basic steps—Ilike posting every job
opening and creating specific goals to promote women and
minorities—to avoid liability.

The 1995 report by Akin, Gump found that women
employed by Wal-Mart earned less than men in numerous job

categories, with men in salaried jobs earning 19 percent more
than women. By one measure, the law firm found, men were
five and a half times as likely as women to be promoted into
salaried, management positions.

In 2001, the biggest sex discrimination lawsuit in history
was filed against the retailer by seven current and former
employees on behalf of all women working at the company,
complaining of a general pattern of discrimination in pay and
promotions.

Wal-Mart, the world’s largest retailer, has denied any
systematic discrimination and asserts that any claims should be
tried individually, not as a class action that would sweep in
more than a million current and former employees.

The lower courts have ruled that the case could proceed as
a class action. This summer, however, Wal-Mart plans to ask
the Supreme Court to overturn the class certification, the Times
reports.

UCS News Service

Your attitude is the key. Keep up your enthusiasm and
optimism through the tough times.
Kay Yow

A good boss is one who makes his men think they have
more ability than they have, so they consistently do better work
than they thought they could.

Charles E. Wilson

Coming together is a beginning; staying together is
progress; working together is success.
Unknown

Everyone is born “a somebody.” You choose whether to
stay a somebody or not by how you act.

Don McGee

Hundreds Demonstrate Qutside
Rite Aid Shareholder Meeting

Hundreds of Rite Aid workers from three states
demonstrated outside the company’s annual meeting in
Harrisburg, Penn. June 24. They were showing support for a
five year struggle by more than 550 employees to form a union
at the chain’s massive distribution center in Lancaster, Calif. and
protest its refusal to negotiate elsewhere.

Two Rite Aid workers, Sylvia Estrada and Angel Warner,
from the distribution center in Lancaster, made an impassioned
plea to “right the wrongs™ at Rite Aid.

“We’ve been fighting for over four years for a union
contract that would give us our rights and a voice at work. We
want to work with Rite Aid and grow this company. These jobs
pay our bills. But we also want to be paid fairly and treated with
respect. For that, we need Rite Aid to reach an agreement with
our union,” the International Longshore and Warehouse Union,
they said.

“We’re standing with the Rite Aid workers to help them win
the good jobs our communities need,” said Pennsylvania AFL-
CIO President Rick Bloomingdale, who also attended the
shareholder meeting. “Rite Aid should recognize that its
employees are its most important asset. It’s time for Rite Aid to

stop stalling and to negotiate a fair contract with its workers,”
Bloomingdale said.

Wendell Young, IV, president of UFCW Local 1776 in
Pennsylvania, called on Rite Aid to honor its expired contracts
with his union. He called the company’s behavior “wrong at a
time when the loyal and hard-working men and women of Rite
Aid have contributed so much to the company’s growth in this
economic downturn and throughout the past four decades.”

Other speakers at the rally and inside the shareholder
meeting included representatives from 1199-SEIU (the union for
Rite Aid workers in New York City) and the Teamsters, which
represents Rite Aid warehouse workers on the East Coast.

Inside the shareholders meeting, meanwhile, Rite Aid
Chairman and outgoing CEO Mary Sammons was taking heavy
flak for her outlandish pay and benefit package. For example,
the company’s proxy statement shows that her use of the
company aircraft totaled $82,253 during fiscal year 2010.

“Are you taking your whole neighborhood on vacation with

you?” a stockholder asked during the meeting. “You have
people outside demonstrating. This is outrageous.”
UCS News Service
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How Auto Workers Have Helped U.S. Car Makers Dig Out

While much of the media has focused on the trillion
dollar Wall Street bailout, little attention has been paid to the
“other bailout”—the $62 million the federal government made
available to Chrysler and General Motors when two of
America’s big three automakers were forced to file for
bankruptcy. With the help of substantial concessions by the
United Auto Workers (UAW) as well as a relatively small
infusion of federal funds, both companies have since returned
to profitability.

The third member of the trio, Ford, took no federal funds
but did insist on major concessions by its UAW-represented
workers, and the company continues in its role as the most
profitable of the big three. In 2009, Ford earned $2.7 billion
and another $2 billion in the first quarter of 2010.

Besides rising sales figures, public sentiment has changed
significantly in favor of U.S.-made autos. In an Associated
Press poll taken in March of this year, 38 percent of
respondents said they favor U.S. brands, while 33 percent said
Asian cars are better. By comparison, when that same poll was
taken four years earlier, 46 percent of Americans said Asian
cars were the best while 29 percent favored U.S. brands. More
telling, 56 percent of respondents said they own U.S. brand
autos.

Concessions, including wage and benefit cuts at Ford and
General Motors, have been crucial to the industry’s turnaround.
Reminding auto executives that rank and file auto workers have
contributed from $7,000 to $30,000 each in concessions to
return U.S. car makers to profitability, UAW Ford Vice

President Bob King recently said: “I am proud of the
tremendous success of UAW workers and Ford in working
together to keep good manufacturing jobs in the U.S.”

Ford recently announced plans to invest some $135 million
in two Michigan plants to concentrate on electric vehicles.
Bolstered by a $62.7 million grant from the Department of
Energy, Ford’s investment will create 170 jobs. The real
significance of Ford’s strategy is not the number of initial jobs
created, but the fact that these are jobs that are returning from
offshore. Ford says that the two new ventures in Michigan will
include building battery packs for its electric vehicles—a job it
had been outsourcing to Mexico; and building transmissions
for those vehicles, a task now performed in Japan.

King’s kind words about Ford notwithstanding, there has
been some friction between the union and Ford over decisions
to reward salaried personnel more generously than union
workers. The UAW filed a grievance after the company gave
its salaried workforce a 3 percent “merit pay” salary bump and
began contributing again the the management 401(k) plans.

King said the union expects all the car companies to
“match the rewards of other stakeholders.” King, who is the
likely successor to outgoing UAW President Ron Gettlefinger,
said the union’s gain sharing expectations are the same for each
of the big three companies. “When there is equality of
sacrifice there has to be equality of gain. We just want to make
sure when things turn around, we share the upside.”

Label Letter
Vol. XXXV, No. 3

BP’s Gulf Oil Spill Posing Dangers
To Thousands of Cleanup Workers

The toll on the health of the environment caused by the
disastrous BP oil spill in the Gulf of Mexico may not be known
for decades, but the toll on the 34,000 cleanup workers is being
felt already.

Eleven drilling rig workers died and 17 were injured when
the Deepwater Horizon drilling rig being operated by British
Petroleum exploded 41 miles off the coast of Louisiana April 20.

Millions of gallons of oil a day began spewing into the
waters of the Gulf from the undersea wellhead, sickening and
killing wildlife, polluting the air and the seabed and fouling
wetlands and beaches in four states. BP hired some 34,000
workers to contain and try to clean up the mess, and scores of
them began to take ill from exposure to the oil and its fumes and
dispersants employed to break down the oil.

BP did not provide most of the workers with hazmat gear or
respirators, apparently for fear that news photographs would
paint a grim picture in the public’s mind. The Louisiana
Environmental Action Network said BP threatened to fire
workers who did wear such gear

By mid-June the Louisiana Department of Health and
Hospitals showed 143 reports of illnesses from spill workers and
others after exposure to polluted water, tar balls, liquid oil, odor

and fumes, dispersant and just plain brutal heat. Eighteen cases
were reported in Alabama.

The most common complaints are throat irritation, nausea,
vomiting and rashes.

The Occupational Safety and Health Administration says it
is difficult to track exact figures on spill-related injuries. OSHA
official Jordan Barab told McClatchy Newspapers that
“Anybody who calls the poison control center or drops into the
emergency room without being officially hospitalized” may not
come to his agency’s attention.

Barab said his agency is concerned that BP isn’t required to
track cleanup workers hired by state and local governments.
“That doesn’t necessarily go under BP’s logs,” he said. “We’re
not quite sure whose log that’s going on.”

OSHA can’t fine or cite BP or its contractors for worker
safety violations on the ships and rigs working near the
Deepwater Horizon site because its jurisdiction ends three miles
off shore. Regulating worker safety on rigs falls to the Minerals
Management Service (MMS) or the Coast Guard. OSHA does,
however, have representatives at 17 land-based spill cleanup
centers.

UCS News Service
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Greedhead Trophy Up for Grabs

Sports writes had all but conceded the coveted “Corporate
Greedhead Trophy” to the Wall Street Barons this year, but—
Holy Cow—here come the Health Care Insurance Giants!

To paraphrase my old high-school football coach, “when the
going gets ugly, the ugly get going,” and our country's five
largest health-insurance corporations are definitely making a run
for the trophy. They recently stunned greed-watchers with an
announcement that they had scored record profits in 2009,
totaling $12.2 billion. Wow—that’s a 56% hike in profits over
the previous year for United Health, WellPoint, Aetna, Humana
and Cigna!

Wait, that’s not all. The Insurance Giants also booted 2.7
million Americans out of their health plans last year, leaving
these older and sicker customers in the corporate dust. Then, in
a power play, three of the five Giants shifted more of their

customers’ premiums out of providing medical care and into
corporate profits, executive salaries, and administrative
overhead.

But the most spectacular play was a Hail Mary pass by
Anthem Blue Cross, a California subsidiary of WellPoint. With
the company enjoying a 91% increase in profits, its Anthem unit
suddenly demanded a 39% rate increase—a price hike 10 times
more than the rise in the actual cost of health care. What a
move! Still, it won’t be easy for the upstart Insurance Giants to
out-ugly the more sophisticated Wall Street Barons. But the
great thing about the corporate league is that competition to be
the number-one national greedhead is always fierce—and
insurance is definitely in the running.

Jim Hightower

Every man in the world is better than some one else. And
not as good as some one else.
William Saroyan

There are no such things as problems, just circumstances—
and you get over them.
Shawndya L. Simpson

We cannot waste time. We can only waste ourselves.
George Matthew Adams

Stop the mindless wishing that things would be different.
Rather than wasting time and emotional and spiritual energy in
explaining why we don’t have what we want, we can start to
pursue other ways to get it.

Greg Anderson

Reputation is a bubble which bursts when a man tries to
blow it up for himself.

Emma Carleton

GOP Again Kills Jobless Benefits

Republicans in the U.S. Senate again said “No!” in late
June, this time to legislation that would have extended
emergency unemployment benefits for millions of jobless
workers and provided fresh aid to cash-strapped state
governments.

Not a single Republican voted for the measure, arguing that
the federal deficit is more important than providing relief to
unemployed workers.

Emergency jobless benefits, which provide up to 99 weeks
of income support, expired June 2. More than 1 million people
had lost their benefits by the time of the Republican filibuster,
and more than 2 million were expected to be going without help
by the time Congress returned from its July 4 break.

Unless Congress acts, the program would phase out entirely
by the end of October.

Majority Leader Harry M. Reid (Nev.) blamed Republicans’
refusal to find a compromise solution for killing the measure and
dismissed talk of continuing negotiations, saying the only path
forward would require Republicans to abandon their policy of
“no”.

Other Democratic leaders said they will probably try again
to attract GOP support for the measure, which President Obama
has called critical to avoiding the layoffs of hundreds of
thousands of state workers and propping up the nation’s still-
fragile economic recovery.

The unemployment extension would add about $30 billion

to the national debt. Democrats say all the provisions in the bill
are offset by spending cuts and tax increases except the jobless
benefits, which Congress traditionally has approved as an
emergency without looking for a way to pay for them.

Many observers pointed nervously to what happened in the
Great Depression, when Congress switched from worrying about
unemployment to worrying about a balanced budget—too early.
The result was a 5 percent rise in unemployment before
Congress changed course and started focusing again on job-
creating economic recovery.

Worker advocates said it makes no sense to abandon people
when the unemployment rate is nearly 10 percent —far higher
than the cutoff points for emergency unemployment benefits
after previous recessions.

“We’ve never come close to doing anything like this in the
postwar period,” Andrew Stettner, deputy director of the
National Employment Law Project, told the Washington Post.
“This is going to cut the heart right out of consumer spending. If
they want to cut short the recovery, this is the best way to do it.”

Democrats have been trying to push the package to final
passage since at least March, when an earlier version actually
passed the Senate with the support of six Republicans. That
measure would have added nearly $100 billion to budget deficits
over the next decade. It had to be reworked because it included
several tax increases that ultimately were used to help pay for
health-care overhaul.
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